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EDITORIAL

MESSAGEROMIHECHAIRMARFTHEBOARIFDIRECTORS

Committee who are demonstrating great agilityairdifficult and still
uncertain economic environment.

Furthermore, for the sake of ensuring the stability of Manitou Group
governance, the Board of Directors proposed renewing all board member
terms of office for a period of four years in order to corgimaongterm
policy and support Manitou Group with the expertise acquired by the
members of the Board of Directors. With this in mind, and according to
the General Meeting decision of May 2023, | would be honored to
continue my commitment as Chair of tfB®ard of Directors for the
duration of my future term of office.

I would like to thank our shareholders, who put their trust in us, and
| reassure them of my total dedication.

Jacqueline Himsworth

Chairman of the Board of Directors
In 2022, one crisis follows another. After the pandemic, whechists in
certain geographical areas, the conflict in Ukraine has had a major impact
on our business, with a drastic increase in the price of raw materials and
energy, accompanied by very debilitating supply disruptions. This \
increase in costs has impadt the pace of our growth and has
unfortunately led us to revise our operating margin forecast downwards
from 4.5% to 3.5% at the end of 2022.

However, our order intake has been very good all year. As further

evidence of our customers' confidence in ouodurcts, we ended the

8SIFNI 6AGK Yy 2NRSNJI 6221 2F e€odp O0AfEA2Yyd hdz2NJ ANRGGK F2NJ Hawu NBYFAyaA
strong due to the increase in volumes and in an inflationary context that

should continue in 2023.

28 LINPOSSRSR ¢AUGK I e€eoTp VYihefyéak 2y NBFAYlIyOAy3I Ay GKS YARRES 27
to support the group's growth, accelerate our low carbon trajectory and

promote the digitalization of our company. To support our capacity

growth, we have continued to carry out major expansion work on our

production facilities at all our Frenchdiforeign sites. Our two U.S. plants

are currently undergoing a transformation to increase our production

capacity.

Our Board of Directors has approved four acquisitions in 2022 to better

serve our clients and to add new skills. The Board of Directors and
I continue to monitor the Group's CSR issues as closely as possible,
in particular through the Board's CSR Committee.

| would like to sincerely thank the 5,000 men and women of Manitou
Group who have worked tirelessly to meet the high demand and who
havebeen able to adapt on a daily basis to cope with supply difficulties.

In 2022, on behalf of our Board of Directors, | would like to acknowledge
the continued efforts of the President & CEO and the Executive

4 MANITOU
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MESSAGEROMIHEPRESIDENICEO

VISION AND STRATEGIC PRIORITIES

Production at a record level

2022 followed on from 2021 with continued growth in allir
geographical areas. Our order intake reflects this situation with an order

9  the launch of seven new electric products, including :
0 Four platforms manufactured in ofactories in Candé
(49),
o two new models of rotating telehandlers manufactured
in ltaly,
o the commercial launch of our first 100% electric

telehandler manufactured in Laillé.

These launches have already been a great success with our customers and
reward thestrong involvement of all our teams at all our sites, where the
pace has been very sustained.

In parallel with an electric offer that is being structured on numerous
product ranges, we are continuing to make progress on reducing our
emissions with a reald® approach to hydrogen. At the end of the year,

we presented the world's first prototype of a telehandler using a fuel cell.

Validation of our low carbon trajectory

After announcing our greenhouse gas reduction commitments as part of
our 2030 low carbonrajectory, we are proud to have our major
objectives validated by the international SBTi initiative:

6221 2F Y2NB (KIy codp oAftazy Il ghedctenpskabsglye giegnhoyse gas emssions;in SGFE 2 N5 O 2 N
our group, after 2021's record. This very strong momentum is the result by 46.2% by 2030 compared to the 2019 reference year. A target in

of the efforts of all Manitou ®up teams and the commercial success of line with a 1.&degree tajectory;

the group's entire dealer network, present in more than 130 countries. T  reduction of scop@ greenhouse gas emissions by 33.7% per hour

However, this growth is still disrupted by raw material prices that are still
higher than their preCovid levels, in a context of global inflatend a
supply chain that is being challenged in all industries. In view of these
factors, we have sometimes been forced to postpone our rate increases.
Nevertheless, we ended the year with record production for the group,
on all sites, proof of continuirgjrong demand.

A longterm vision

To continue to transform our group, and in line with our New Horizons
2025 roadmap, we have continued to invest in our production sites. Our
Ancenis plant has seen its storage capacity increase, and a new shipping
dock ha been built to facilitate the management of our carriers' flows.
Changes have also been made at our other French sites. In 2022, we
Fyy2dzy OSR I
sites in the United States in order to modernize iadustrial tools and
increase our production capacity in a market with strong potential for the

group.

These londgerm investments are also reflected in several acquisitions in
Finland and Italy to strengthen the proximity and service to our customers
inthese regions. More recently, we acquired a majority stake in a French
company specializing in battery assembly, in order to acquire key skills to
accelerate our energy transition.

Diversification of our ranges

Our product development has been particuladysistent in 2022 with
launches across all our ranges:

1 anewline of articulated loaders manufactured in the United States;
9 the launch of our ultra compact telehandler produced in Laillé (35);
9 the launch of our new agricultural telehandler, NewAg Xligmied

in Ancenis (44);
9 the renewal of our range of medium height telehandlers for the

construction industry with four new models manufactured in
Ancenis;

UNIVERSAREGISTRATIOROCUMENTR022
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of use for our machines sold by 2030.

These scientific targets pave a clearly defined path for us to reduce our
emissions and ensure the sustainability of our low carbon modéiisin t
transformation process, given that 89% of emissions are linked to the use
of our products, the group has set itself the target of achieving 43% sales
of low-emission machines by 2030.

A promising future

We end fiscal year 2022 with histotitb O2 NR NB @Sy dzS 2 7F

representing overall growth of 26%. | would like to congratulate all of the

group's dealers around the world who continue to successfully develop

the penetration of our machines and services, and | would also like to

Iype all Of e Legms 497 freir 't SPMItNGRY 13 SAVIRNE R dz0 &
omers’ needs.

Our industrial organizations are designed to meet the high demand of our

customers in a tense supply chain environment. Given these factors, we

are looking forward to 2023 witmeasured confidence, anticipating a

20% growth in revenue compared to 2022.

Thanks to the deployment of our zesmission ranges, our digital
transformation, and all the innovation we bring to the table every day, we
will continue to "set the world in mmin." The mobilization of all
employees remains our greatest strength in achieving our ambitious
goals.

Michel Denis

President & CEO

=
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|1.1. GROUPROFILE

AN INTERNATIONAL GRC

33c0MPAN|Es®

2022 KEY FIGURI
1OPRODUCTION SITER

2 MAIN BRANDS

of sales

SMANITOU GeHL

8 MANITOU



1A Of sales outside
80% of France

5,000

employees

in recurring
operating income

worldwide

EBITDA

in investments

net debt

of capital held by th
founding families

* Excluding lease commitment.
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| 1.2.

10

HISTORAXNDHIGHLIGHTS

GROUP HISTORY

1945 1958

Creation of the Ets BRAUD Creation of the first

Mécanique Générale by Andi roughterrain forklift

Braud, a construction based on the idea

andpublic works company. of Marcel Braud.
1953

Association Braud
et Faucheux.

1995

Launch of the first
truck-mounted forklifts.

2008 1993

Acquisition of the Americe 9 Launch of the first MRT

Gehl Company, specialize rotating telehandlers

in agricultural equipment and aerial work platforms.
since 1859. 1 Acquisition of Loc Manutentio

2010

Gehl and Mustangrticulated
loaders launched.

SIGNIFICANT EVENTS IN

JANUARY

Announcement of the 2030 low carbon
trajectory with two major objectives:

46.2% reduction in direct and indirect carbc
emissions. 33.7% reduction in £&nissions
of machines per hour of use.

Launch of a new Manitou ULM/Gehl GCT
ultra-compact i

telehandler
model.

ULM telehandler

FEBRUARY
Lyy2dzyOSYSyd 2% | e
plan allocated to the production sites

in Yankton and Madison (South Dakota).

MARCH

Official inauguration of the new factory in
Candé (49) dedicated to the articulated and
roughterrain articulated and telescoping
aerial work platforms, from which the 100%
electric models are produced.

Implementation of a growwide gender
equality index.

APRIL Launch of the first 100% electric MT 625e

Acquisition of the Finnish distributor Lifttek. | telehandler, as well as the MRT 2260e
andMRT 2660e electric rotating models.
MAY

Launch of aistribution network for the Gehl
brand in France.

JUNE

Inauguration of the new premises of the
German subsidiary Manitou Deutschland
in Friedrichsdorf.

JULY

Broadcast of the second annual "On the We
Up" issue, dedicated to the Manitou Group
CSR roadmap.

Launch of a new range of compact medium
height telehandlers.

Validation of the group's low carbon
trajectory by the internationally recognized
ScienceBased Target initiative (SBTi).

Signing of a new credit agreement of almos
€ o mmilion.

SEPTEMBER

Acquisition of the intellectual property

of the French company ATN Platforms (47),
specialized in the design of vertical aerial
work platforms.

OCTOBER
Manitou Group named to Forbes Internatior
Best Employers list.

Launch of four new 100% electric a¢mark
platform models. MT 625e

MANITOU

GROUP



1963

Creation of the Manitot
department at Braud
and Faucheux.

dNOYS NOLINVIN H

1959

Launch of the Manitou brand
(inC NB yhanie dout -
handleseverything).

1972

1986 1984
Acquisition of stake in FARGH, whic

will become MCI, the Italian subsidi:

Beginning of internationalization
with the opening of the first
subsidiary in the United Kingdom.

Entry to the Secondary
Stock Market in Paris.

1985

Creation of the first US
subsidiary "D Manitou"
in Waco, Texas.

2017

Acquisition of the company
Terex Equipmerindia.

1981

Launch of the
first telehandlers
in Ancenis.

2022

Launch of the
first Manitou
telehandler.

2018
9 Celebration of 60 years since the first Manitou for

9 Introduction of the world's first electric
telehandler prototype.

NOVEMBER
Extension of the agricultural range
of telehandlers with the new model
MLT 850 NewAg XL.

Announcement of the acquisition

of the Italian company GI.ERRE,
specialized in the service and maintenanc:
of Manitou machines.

DECEMBER

Announcement of the acquisition

of amajority stake in the French company
easyLi (86), which specializes in the dgesi
and production of lithiurdion batteries.
Presentation of the world's first hydrogen
prototype fuel cell telehandler

Sl

=% = o
Hydrogenpowered telehandler

UNIVERSAREGISTRATIOROCUMENTR022

Introduction of the
world's first hydrogen
prototype powered
telehandler.

Portrait of Mr. Marcel Braud

In 1953, Marcel Braud joined the family business Bra
and Faucheux, alongside his mother, Andrée Braud.
Thefamily business manufactured concrete, cranes,
andconcrete block presses.

Then in 1958 as a workshégader, he had the idea
of diversifying the company's activity by “inverting"
the classic use of a tractor to make it an rottghrain
forklift. Hewould make the company's success
andgiveit global reach.

Marcel Braud would go on to hold various positspn
from workshop manager to head of procurement, bef
taking on the position of Chairman and Chief Executi
Officer of Manitou BF from 1971 to 1998. Weuld then
become Chairman of the Supervisory Board, then of
Board of Directors until 2017.

Today Marcel Braud is the Honorary President
andFounder of the Manitou.

SET THE WORLD
IN MOTION 1



1.2.1. GROUKBOVERNANCE

The group relies on its strong corporate governance structure led by the Board of Directors, comprised of 12 fieembg&rghom are independent
members, and two employee representatives, as well as by the Executive Committee, which is comprised of six membeitsprans tfenChief
ExecutiveOfficer.

The primary mission of this corporate governance structuredsftoe and implement the group's strategy.

C2NJ Y2NB Ay FT2NNIGA2yS &SS OKIFILIGSNI p a/ 2NLER2NIGS D2FSNYyLyOSde

COMPOSITICDFTHEBOARIFDIRECTORS

1 Jacquelinddimsworthg Chairman of the Board of Directors 7 ChristopheHimsworthg Board member

2 Sébastien BraudBoard member 8 MarcelClaude Braud Board member

3 Dominique Himswortlh Board member 9 Alexandra Matzneff Independent member
4 Michel Trotterc Employee Board member 10 Cécile Helm&suizong Independent member
5 Emilie Braud Board member 11 Dominique BamasIndependent member

6 PierreHenri Ricaud Independent Board member 12 Pascal RaouttEmployee Board member

COMPOSIODNOFTHEEXECUTNEOMMITTEE

1 Michel Denis; President & CEO 4 Maxime Derocly President, Services & Solutions division
2 Hervé Rochet Corporate Secretary CFO 5 Laurent Bonnaure Executive Vice President, Sales & Marketing
3 Elisabeth Ausimour President, Product Division 6 Christine Prat Executive Vice Presideftuman Resources

12 MANITOU
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| 1.3. PRESENTATIORACTIVITIESN\DMARKETS
| 1.3.1.  THEGROUP'SCTIVITIES

As a world reference in the handling, aerial work platforms, and earth NET SALES BY DIVISION AS OF DECEMBER 31, 2022
moving equipment, Manitou Group's mission is to improve working
conditions, safety, and performance around the world, while protecting

people and their enkonment. ses

Through its flagship brandsManitou and Geht, the group designs, e
produces, distributes and services equipment for construction,
agriculture and industry.

Since January 1, 2021, the group's organization has been based on two
divisions around whh the operating activities are structured: the
Product division and the Services & Solutions division.

¢KS RAAGNAOGdzIA2Y 2F (GKS 3IANRdzLIQa D PRODUCT i A
the sales and marketing division, which both develops the network 83%

of 900dealeships and builds direct relationships with key accounts

(international groups and rental companies). The group is active

in 140countries.

Q¢

PRODUCDIVISION

The Product division designs, manufactures, and distributes material handling, access, and earthmoving equipment foorcoagticalture and
industrial markets (environment, defense, mines and quarries, etc.). It boosts group devgldprough the quality, appeal, and competitiveness of its
products, thus pursuing the historic tradition. The product ranges cover 4teugiln fixed, rotating, and heaxduty telehandlers, rougterrain, semi
industrial, and industrial forklift trucke/heeled or tracked skiteer loaders, articulated loaders, backhoe loaders, aerial work platformsninwited
forklifts, as well as warehousing equipment and attachments. The division develops and manufactures all of its matgsnesAacenisCandé, Laillé
and Beaupréau (France), Castelfranco (Italy), Yankton and Madison (United States), and Greater Noida (India).

FIXEDTELEHANDLERS

With a lifting height between 4 and 18 meters ans a loading capacity up
to 6tons, the fixed telehandlers are used in both the construction and
agricultural sectors, and the utilization rate of the telehandler may be up
to 1,500 hours per year. A wide variety of attachments (bucket, jib, winch,
cup, clamps, etc.) make the telehaswdl very versatile. As part of the
deployment of the Oxygen label dedicated to -lwission machines,

the group offers 100% electric compact fixed telehandlers as well as 100%
electric and hybrid rotating telehandlers.

HEAVYDUTYTELEHANDLERS

The heavy duty rougterrain equipment offers specialized handling
solutions for the environmeat, mining, and industrial sectors, as well
asto institutional customers such as the armed forces and organizations
such as the UN, civil protection bodies, etc. When equipped with
attachments such as tire clamps or cylinder clamps, these machines
handle the maintenance of bulky, heavy equipment. The highest
performing equipment can lift loads of over 33 tons to a height of up to
12 meters.

ROTATINGELEHANDLERS

The rotatingtelehandlers make it simple to lift loads or personnel to
heights ranging from 16 to 35 meters with a load capacity of up to 7 tons.
These characteristics give these telehandlers with the largest lifting
capacity in the world. The very large range of abkilattachments and

the 360 degree rotation make these machines very versatile for any work
site, including civil engineering works.

D SET THE WORLD
UNIVERSAREGISTRATIOROCUMENTR022 IN MOTION 13
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AERIAWORKPLATFORMS

The platforms designed and marketed by the group include katibcl
telescopic, and vertical platforms. They are adapted to a working height
of between 8 and 28 meters depending on the model.

The engines of the platforms are primarily combustion engines for rough
terrain outdoor uses or electric engines for inteff@tustrial applications.

In 2019, Manitou launched the Oxygen label to classifyptlution
products. The first machine of this label is areathin zereemission

20 meter-high aerial work platform, followed by three 16 meter and
18 meter models in @22.

The platforms are primarily marketed through independent regional,
national, or international rental companies, which makes this a cyclical
business.

ROUGHTERRAIRORKLIFTRUCKS

Sturdy and simple to use, the routghrain forklift trucks arehe ideal
product for outdoor applications where stability and maneuverability
areessential. With a load capacity ranging from 1.8 to 7 tons, they carry
heavy and bulky loads and are designed to work on all the land, even
the most rugged.

14

INDUSTRIAANDSEMIINDUSTRIAEORKLIFT
TRUCKS

The forklift trucks are designed for industrial handling applications.
Several ranges are offered to meet various user needs:isduastrial
forklift trucks, combustion forklift trucks, and electric forklift trucks.

MANITOU

TRUB-MOUNTEDFORKLIFTS

The truckmounted forklifts are compact forklifts that use telescopic
booms or masts and are intended to meet the handling needs of carriers.
The days of waiting for a forklift truck to become available for unloading
are over. A forklifmounted directly on the truck gives the carrier total
autonomy and provides a complete handling service.

WAREHOUSINEQUIPMENT

Warehousing equipment is distributed under the Loc and Manitou brand
names and is designed for warehouse handéntivities. Numerous
adaptations allow the equipment to be used for specific purposes.

MANITOU

GROUP



Skidsteers are compact handling machines that are both highly agile and In 2017, the group added to its offering with a range of backhoe loaders
versatile and can pivot 360°. Their small size means they can be used inproduced by its production site located in India. This rangerigrily
cramped environments. Simple and robust, these machines can be aimed at the Asian markets and is suitable for the construction industry
equipped with multiple attachments for a wide range of applications. in these countries.

Skidsteers are primarily intended for the construction and agricultural

sectors, and to a lesser extent, the industrial sector.

SKIBSTEERS BACKHOEOADERS

ARTICULATHIDADERS

Articulated loaders are compact and versatile machines of small, medium,
or high capacity designed to conduct handling operations in tight spaces.

TRACKOADERS

The track loaders are designed with tracks, which make them particularly
agile on loose surfaces. This type of equipment is mainly used for
construction and agriculture.

D SET THE WORLD
UNIVERSAREGISTRATIONROCUMENTR022 IN MOTION 15



SERVICESSOLUTIONEVISION

FLEEMANAGEMENT

The S&S division, Services & Solutions, seeks to develop offerings that!n order to respond to the operational needs of its key accounts, the S&S

meet theexpectations of its users. In addition to the products and their
performance, Manitou Group supports its customers with a range of
valueadded services: technical training for the network and major
accounts, new or refurbished spare parts, affales serice, machine
connectivity, financing solutions, maintenance contracts, warranty
extension contracts, rerib-rent leases, full service contracts, recovery,
repair, and resale of used equipment. Developed in partnership with its
dealers and large accounthgse services provide support to customers
throughout the life cycle of the machine and help them differentiate
themselves by promoting proximity, collaboration, and {@mm loyalty.

SPARPARTS

All new spare parts for the maintenance and repair of imashare
available for order through various digital tools. Manitou Group is also
a committed player in the circular economy and sells a standard
alternative replacement parts solution.

Five main platforms for storage and shipping are based in France,
the United States, Italy, India, and Singapore to ensure delivery of parts
to its customers within the shortest possmle time frame. For reglons that
FNB FIFNIKSNI | gl a2YS 2F (KS
equipped with logistics platformsrf'cmproved responsiveness.

~—— CEUNE g -

ATTACHMENTS

A wide range of traditional or customized attachments is offered to make
the machines versatile, which represents an essential advantage for
customers. The group offers them solutions when purchasing the
machine oduring its life cycle through the S&S division and its spare parts
business.

In order to better serve customers and strengthen the expertise acquired
in attachments, in 2021, the group created a unique brand called
"Manitou Group Attachments" to equip #ie group's machines.

FINANCINGOLUTIONS

End customers are offered a complete range of solutions incorporating
financing and services (extensions of warranty/maintenance/connected
services). Stock financing solutions for the Manitou network are also
availble in certain countries to give customers a simple solution to

ensure that cash flow problems are not an obstacle to sales development.

16

division offers directmanagement of the maintenance of industrial
forklift trucks and other leased equipment (including a short or-feng
full-service contract). Customers can focus on their core business by
delegating their fleet management to Manitou Group.

CONNECTEDACHNES

Most of the equipment is connected in standard to improve the service
rendered and provide the end customers e information on their
machine. Simplifying dag-day operations and limiting downtime
isfacilitated by the providing collaborativedls developed by the group

to optimize customer experience and satisfaction throughout the
life cycle.

Easy®

MANAGE

3 NOVARBANTEXTRNSIQNIMAINTENANGER | njv 55 ¢

CONTRACTS

To enable its customers to focus on their core business without worrying
about the indirectmaintenance costs, maintenance and extended
warranty contracts are offered for up to 6 years/6,000 hours.

TRAINING

A range of training for the dealers, maintenance technicians, and end
customers is available in order to ensure that the quality of theicger
and maintenance is consistent around the world. This training is given
inthe production entities in France or the United States as well as locally
in certain subsidiaries in order to be able to provide timely training in
evolutions of the handling kdions. Video tutorials are also made
available for distance learning.

SECONBIANDEQUIPMENT

Seconehand equipment for dealers and end customers is also
availableThe division has a platform dedicated to reconditioning
and refurbishment as well as a nkat place for this activity:
used.manitou.com.

s
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1.3.2. SALEBEGIONBNDMARKETS 1.3.3. ADDRESSABVERKETS z
=
ANDCOMPETIT\NEDSITION
SALEREGIONS 2
C
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by the sales and marketing division (S&M), which both develops the ] ‘ ] )
network of business parems (dealers) and builds direct relationships with ~ The _markets on which the group’s machines may potentially be sold
key accounts (international groups and rental companies). The group @€SaUAYF UGSR 0 epo OAffA2Yy® ¢KS ONE

isactive in 140 countries.

product range is as follows:

These sales and marketing teams are divided into four geographical ADDRESSABLE MARKET BY REGION FOR ROUGH TERRAIN

regions:
A the Northern Europe region reprasted 37% of the group's
revenue in 2022. The primary countries in this region are the United
Kingdom, Germany, and Belgium;

A the Southern Europe region represented 35% of the group's
revenue in 2022. France, Italy, and Spain are the main countries
inthe region;

A the Americas region represented 18% of the group's revenue
in 2022. The United States is the main contributor;

A the APAM region (Asia, Pacific, Africa, Middle East), where the

significant countries are Australia, South Africa, and India,

representedl0% of the group's revenue in 2022.

NETSALEBYGEOGRAPHREGION

APAM
10%

-

SOUTHERN EURC
35%

AMERICAS
18%

NORTHERN EUROPE
37%

THEMARKETS

Ly NBalLkyasS (2 d&aSNEQ ySSRa:z
of products to meet therequirements of markets as diverse as
agriculture, construction, or industries. The group regularly conducts
customer satisfaction surveys in all geographic areas to provide optimal
service adapted to each type of user.

NETSALEBYMARKET

INDUSTRIES
13%

CONSTRUCTION
59%

AGRICULTU
28%

UNIVERSAREGISTRATIOROCUMENTR022

al

HANDLING

SOUTHERN EUROPI
10%

’

NORTH
AMERICA
41%

NORTHER?!
EUROPE
18%

REST OF
THE WORL
31%

ADDRESSABUERKEBYREGIORORNDUSTRIAANDLING

SOUTHEREUROPE
10% NORTH

’ AMERICA
18%

NORTHER!
EUROPE
13%

REST OF
THE WORI
59%

ROUGHERRAIN HANDLING ADDRESSABLE MARKET
BYPRODUCT RANGE

is
Products €.t %
@ Telehandlers 4.7 25
@ Aerial work platforms 4.9 25
@ Roughterrain forklift trucks 0.2 1
Compact track loaders 3.9 20
Backhoe loaders 1.9 10
Compact skigteer loaders 1.3 7
Compact loaders 2.0 10
Truckmounted forklifts 0.4 2
TOTAL 19.3 100
@ 1. Leader
INDUSTRIAL HANDLING ADDRESSABLE MARKET
BY PRODUCT RANGE
Products €. L %
Internal combustion forklift trucks 16.9 50
Electric warehousing trucks 9.0 27
Electric forklift trucks 7.7 23
TOTAL 33.6 100
SET THE WORLD 17
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MANITOUWROUP'BOSITIONN 2022

@ 1. Leader B‘E

ROUG

2. Challenger

P

ERRAIN HANDLING EQUIPMENT

COMPACT EQUIPMENT

INDUSTRIAL AND WAREHOUSING TRUCKS

COMPETIT\NHOSITIONFTHESROUP

3. Outsider

For the Product division, the main competitors are as follows:

CONSTRUCTIBNDAGRICULTURRRKETS

Name

Ausa

Bobcat (Doosan Group)
Caterpillar

Claas

CNH Industrial

Dieci

Dingli

Genie (Terex Group)
Haulotte

JCB

JLG (Oshkosh Group)
John Deere

LGMG

Magni

Merlo

Sany

XCMG

Zoomlion

18

Nationality

Spain
South Korea
United States of Americi
Germany
United States of Americi
Italy
China
United States of Americe
France
United Kingdom
United States of Americi
United States of Americi
China
Italy
Italy
China
China
China

Listed/
unlisted

Unlisted
Listed
Listed

Unlisted
Listed

Unlisted
Listed
Listed
Listed

Unlisted
Listed
Listed
Listed

Unlisted

Unlisted
Listed
Listed
Listed

Kion
Jungheinrich
Nacco
Toyota

Europe

INDUSTRIAIARKET

Name

Nationality

Germany

Germany

United States of Americi
Japan

Rest of the
world

Listed/
unlisted

Listed
Listed
Listed
Listed

MANITOU
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|1.4. STRATEGWDBUSINES$ODEL
| 1.4.1.  VISIOMNDSTRATEGRRIORITIESEWHORIZONZ)25)

dNOYS NOLINVIN

VISION

Manitou Group sees human life and the environment as capital to be preserved and developed. It contributes to thisstlermageitl brands by designing
safe ancefficient solutions while limiting their environmental impact. The objective is to make the life of its customers sirsgfe.and

MISSION

al yAlli2dz DNRdzZLIQE YAaarzy Aa (G2 AYLINRGS 62N)] Ay3a O2 péeopldiahtheid ehviranimdnS G & = |y

ACTIONS

Through our two iconic brangdsManitou and Geht Manitou Group develops, manufactures, and distributes equipment and services for handling, aerial
work platforms, and earthmoving businesses. Through innovation, rthe gontinuously strives to bring value to its customers. Manitou Group
isO2YYAGGSR (2 AYaLANRY3I yR OdzZ GA@FiGAy3a G(KS LI aarzy B K& Yisy SyyiBRg
to promote their personal angrofessional development.

CHALLENGES

Manitou Group builds its strategy based on very strong CSR objectives that are aligned with the recommendations of\aihirstdd place for more
than 10 years, this approach aims to build a responsible anairsaisie industry with all its stakeholders, while putting in place an ambitious and realistic
low carbon trajectory(Manitou Group's detailed CSR approach is presented in Chapter 3)

STRATEGRRIORITIES

The strategic priorities of the 2025 plan are bamexlind four areas:

1. EXCEEDUSTOMERSXPECTATIONS 3.BOOSPERFORMAN®ATHSTREAMLINED
WITHVALUEADDELSERVICES OPERATIONS
Moving from the "sales of machinery" to "customer proximity". A Developing scalability of product ranges and standardization

. . ) of components.
Supporting the customer with a range of services, parts, and
attachments throughout théfe of the machine. A Improving operational performance.
Offering attractive offers to customers around the world. A strengthening industrial agility within the group.

Ensuring safety and offering a unique customer experience.

2. DRIVHHEGREEN'RANSITION 4.BUILDOURSUCCESSNONEUNITEDTEAM
FORA SUSTAINABIESINESEMODEL

A Sharing the same mission and values: commitmentabikdty,

A Innovating with low carbon products and services. passion.
A Meaauring and reducing our direct and indirect emissions. A Promoting autonomy and agility.
A Providing sustainable products with the best TCO in their category. A Improving safety and working conditions.
A Engaging our teams and stakeholders on a shared sustainable path. A Developing talent through diversity and equal opportunities.
Exceeding Managing Improving Basing
expectations our performance our success
to a sustainable by ona
businessnodel
With DATA as the driver and INNOVATION as our DNA
UNIVERSAREGISTRATIOROCUMENTR022 SETTHE WORLD 19
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1.4.2. BUSINES®ODEL

STRENGTHS & RESOURCES

HUMAN CAPITAE@

5,009 employees

£CONOMIC MODE,

79.4% permanent contracts

MISSION

Improving working conditions, safety,
and performance around the world, while
protecting people and their environment

75 % engagement rate

INTELLECTUAL CAPI@®.

6 R&D centers in France and 4 internationally

STRATEGIC PRIORITIES

Exceeding customer expectations witlueadded services

managing the ecological transition to a sustainable busir
model, improving our performance by streamlining
our activities, basing our success on a united team

400 employees in R&D
197 patents held

2 emblematic brands

FINANCIACAPITA @
{KIFENBK2f RSNBQ SldAade 27F
bSi RSo6d 2F enmo Y

BUSINESS LINES

£ A Design, production, distribution, services

Stable shareholding structure: 65% of the
capital held by the founding families

OFFER

Handling, access platforms, earth moving

INDUSTRIAL CAPI'I

Global presence with 33 companies in 24 countries

MARKETS

Construction, agriculture, industries

10 production sites

1 battery assemblgite

DISTRIBUTION CHANNELS

900 dealers in 140 countries,
22 Manitou Centers, Key Accounts

8 logistics centers

ENVIRONMENTAL CAPI@).

wSupply:metals, elastomers, oils

END CUSTOMERS/USERS

More than 500,000 end users, for a usage
time of between500 and 3,000 hours a year

wCreation of a Responsible Purchasing position

wProduction*: energy (2,508 Kwh/machiné3% vs. 2021);
water (2.4ni/machine +20% vs. 2021); greenhouse gases
(686.5 kgCeeg/machine-13% vs. 2021 scopes 1 & 2)

wUse:80% of environmental impacts related to the use and maintenance
of products according to a multriteria life cycle analysis Creation of an AC'
expert position

w"End of lifé: 90%+ recyclability rate for machise

wCreation of an ecalesign manager position

@ The United Nations have defined 17 Sustainable Development Goals. Manitou Group's strategy is based on 11 of these goals
* Carriage equivalent: definition on page 3.

** For 77% of the workforce.

*** Employees and temporary staff.

20 MANITOU
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2022 DEVELOPME"

VALUE CREATION
SHARED WITH
STAKEHOLDERS

@ HUMAN CAPIT,
1,004 new recruits with opeended contract
16 hours training on average*

Employee accident frequency rate of 18.t
andseverity rate 0f0.31%***

722 hours of skillbased sponsorship offer:

@ INTELLECTUAL CAP

22 patents filed, including 8 in the fi¢
of energy transitiol

@ ~inANCIAL cAPI
Revenue: 26% growth in activ
wSOdZNNA Yy 3 2 LISNI &
Dividend paid pe& K | NB

Group portion of net income p
AKIFNB a 2F 5S0¢

Q} INDUSTRIAL CAPI'
Y Ay

Expansion and adaptation proje
at production site

€emMnp

@ c=\VIRONMENTAL cAPI

wSupph
49.8% of suppliers audited and G&Rified
Implementation of the supplier evaluation with Ecovi

wProductior
Management of the composite indicator of the Mani
Environmental Footprint (MEF) at production s

wUse

Validation of the low carbon trajectory by S
scopes 1, 2 & 3 3030 ¢46.2% scopes 1 &
and-34% scope 3 per hour of machine t

wEnd of life
Launch of the study on the recyclabi
of +20% of secontiand machine sali

DECENT WORK AND gmssmv.wmum nlummn
ECONOMICGROWTH ) AD INFRASTRUCTURE INEQUALITES

d & =

SUSTAINABLE prerirr I B bt
DEVELOPMENT

GOALS > N &

Micoums 12 oo 13 o

NET SALES
2022:

€EH2O0CH

SUPPLIERS
(RAW MATERIAL PURCHASIN(

EM2ZCHDIMN

EMPLOYEES
(COI\/IPENSATION IN 2022):
eocn Y
GOVERNMENTS

(CORPORATE TAX IN 2022):
EHpP Y

SHAREHOLDERS
(DIVIDENDBAID IN 2022):

EomM Y

~ 17

- UCTION
TR -

A

m s
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|1.5. SIMPLIFIEDRGANIZATIONBHART

The simplified organizational chart below shows the structure of the general legal organization of Manitou Group afigtheskefits main subsidiaries.

Manitou BF directly or indirectly owns the companies comprising the gralpaandinates the group's primary functions and activities. It designs and
assembles equipment for the Product division and has a logistics center for Services & Solutions activities. It distrfilibeegraup's products and
services for France and NJ 1 KS NB3IA2y & y2i O20SNBR o0& G(KS 3INRdzLUE 20 KSNJ adzo &aA RALF NA ¢
2,717employees.

Manitou Americas*- United States Design and assembly of compact
equipment. The distribution of all group
Netsale! ing of products in the United States artide

i compact range in countries not covered
byl KS 3INBdzZLIQa &l f Sa

Design, assembly, and distribution

of roughtterrain fixed and rotating
telehandlers and heavy tonnage
telehandlers. The company also distribut
£t GKS INRUayQa LIN.

Distribution of all group products
in Belgium, the Netherlands,
andLuxembourg.

Manitou BFiems

Distribution of grougoroducts through
dealers and to key accounts in German
e Austria, and Switzerland. Direct

2022 56 i management of a dealership in Germar
€ MO H

Distribution of group products
in the United Kingdom and Ireland.

Design, assembly, and distribution
of backhoe loaders, compact loaders,
and telehandlers.

25 other subsidiaries

(of which 24 are distribution subsidiaries and 1 is a production subsidiary

* Manitou Americasncludes Manitou Equipment America & Manitou North America

The detailed list of subsidiaries is available in Note 19 of the consolidated financial statements.
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|2. 2022 ACTIVITY & FINANCIAL RESULTS
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2.1.

2.2.

2.3.

2.4.

2.5.

2.6.

2.7.

2.8.

2022 KEY FIGURES

SIGNIFICANT EVENTS

BUSINESS

INCOME

OPERATIONAL PERFORMANCE BY DIVISION
CASH FLOW AND FINANCIAL STRUCTURE
POSICLOSING EVENTS

2023 OUTLOOK
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The group's consolidated financial statements are drawn up in A  the Product Division
accordance with the IFRS published by the International Accounting
Standards Board (IASB) and as approved by the European Union.
The accounting principles are explained in detail in the noteshe The consolidated financial statements for figeer 2022 were closed by
consolidated financial statements. the Board of Directors on March 2, 2023. The consolidated financial
(83YSylG AYTF2NX¥IGAZ2Y Aa RAAOf2aSR SPMeNR wereqydited and cedified;by e slayRryAUMQrs. 2 | 35 N3 G A 2

structure, with two divisions:

| 2.1.  2022KE¥FIGURES

A the Services & Solutions division (S&S).

Net sales Recurring operating income  Net income attributable to the Net debt Order Intake
€2,362 m €85 m equity holders of the parent €213 m €2,500 m
3.6% margin €55 m
2N b b9t {F2F €
a1 =l ' s R
EBITDA
| | | | |
Record net sales Operating income impacted by Decline in income from Net debt** of €213 m Order intakestill high
inflation operations due to lower Gearing** of 27% after a record year in
operating margin 2021

* Net earnings per share
**Excluding lease commitment

|2.2. SIGNIFICANEVENTS

INFLATION The group has a distribution subsidiary in Russia. Since March 2022, the
sales of this subsidiary are limited to the distribuixd spare parts. At the

In an environment of accelerating inflation, the group is affected date of publication of this report, the group had no client risks to its

byincreases in its energy and raw material costs. These increases thus activities in these countries, and the financial situation of the subsidiary

NBRdzZOSR G(GKS 3INRAzZLIQ& LINBFAGLE 6Af A G &is exgected gormgebits liquidity requirements for the whole of 2023.

In order to compensate for this inflation, the group has impleied See also Ne 4 of the consolidated financial statements ending
apolicy of increasing its selling prices country by country. December 31, 2022.

Since Q1, it has also integrated sales price adjustment mechanisms SIGNING OF A NEW CREDIT AGREEMENT
atdelivery. These mechanisms will influence the valuation of the

machinery order book carried forward and valued, histdiyi, at the OF375MILLION EUROS

price on the day of the order. In July 2022, the group signed a new credit agreement for the amount of

Given the size of the order book, these increases will gradually offset 375 million euros with a maturity of 5 years and the fiility of a 2year

inflation in raw materials, particularly steel and energy. extension. This financing is going to replace the credit agreement of

€ ™ ymillion put in place in December 2016 that was going to mature
SUPPLY CHAIN in December 2023.
The Covidl9 crisis, with a sharp slowdown in productiog0, and the Consisting solely of an RCF (revolving credit facility), this financing
recovery in global business are causing significant supply and transport complements the various bond and lofigrm lines of 105 million euros
difficulties. put in place in 2019.
¢CKAA aAldd GAz2y Aa OFdaAy3d adzt eThERf)@\é( ROfasRT ﬁ'%owwudqszhmp%swmé of iacuding grdgitiongly p dzLJQ
suppliers. OAt AlGASaA azul f YIEAYdY Y2

o Th|smechan|sm makes it possmlg to decate the financing process L
tKSas RAaNHzZIIiA2ya fAYAGSR GKS 3INPofgidRopddighg G K YR LINRFAGFOAEAGE 2@SNJ i

fiscal year. ) ) ) o )
An amendment was signed in December 2022 to qualify this financing

WAR IN UKRAINE asa Sustainability Linked Loan (SLL).
CKS 6FNJAY ! I{NFAYS KFIR fAYAGSR Nﬂlﬁg IR Pissia have eenagdeddadie RGF\jge #I38ng to g 3e0pe & 5 4

which had suspended its machinery shipments to Russia and Belarus 3 low carbontrajectory,the safety of its employees and its sustainable
atthe start of the conflict. purchases. Annual achievement targets in line with the group's CSR policy
have been set and will give rise to a positive or negative adjustment
LY HaumZ (KS 3INRdzZLI0a NBGSygabdund y wrdeshardisin on the makginiapphed to khy RCF.. St | NHza 4 |
4% of its consolidated revenue. The order book in this same area was _ . . ) )
around 6% of the order book at December 31, 2021. This new financingnables the group to pursue the development of its )
0dzaAySaasSa Ay I OO2NRIYyOS ¢gAMKHPKS | YO
The group does not supply directly to Ukraine, Belarus, or Russia. To date, roadmap, in particular to carry out the major capacity investments that
despite increasing pressure on the availability af materials and GKS INRdzZL) K& Fyy2dzyOSR A yed Statésy 0SS dbey
components, the group has not had any difficulties in sourcing 6eTn YAffA2y0X FyR FAyLtte G2 | O0St S
components specifically related to suppliers which could be affected by and service businesses.

the war in Ukraine. ) » . .
It also reinforces the group's ambitions in terms of the energy transition

The breaking out of the conflict has been contributing to the acceleration and financially commits Manitou Group to achieving its CSR obgective
of risingenergy and raw material prices seen over the past several
Y2yGiKad ¢KSaS AyONBlFasSa KFFS Iy AYLIOG 2y GKS INRdAzZLIQAa LINBPTFAGlIOATAGE D
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H

US INVESTMENT PLAN LIFTTEKCQUISITION

hy CSOoNHzZE NBE HHZ HAHHI GKS 3INERdzZLI InyMaR2082 Xi&eRyrodp aaquired a Ynkjdrify staky in the” ¢agital fvits
plan for its two North American production sites in Yankton and Madison, Finnish distributor Lifttek, based near Helsinki.

South Dakota. It will focus on expanding these two factories, ifttek i ializing in the i | | .
strengthening innovation, and deloping new ranges, particularly Lifttek is a company specializing in the import, saleaffedsales service

electric ones. These projects, which have begun, will continue through of Iifting'equipmen't, with a strong focu; on group pro.ducts. Its cu;tomers %
Wnwe & LINI 2F GKS 2@SNItt enc /R PRI Mashine ey, eompagies, Gonstiycinn Lampanigs,aQd =i
GbS@NAT 2ya Waupé AGNI 0SIAO LK by o HREASUNEGRT Kaza NSFFFANVE AlE &0KRy
ambitons to I OKAS@S GKS 321ta asinpry wihhumoePob7a milioh 8ol iR 2082, the company has 30 people =
strategicplan. and 3 sites located in the cities of Vantaa (Helsinki region) and Tampere.”

CARBON TRAJECTORY This acquisition of a stake is a ldagm strategy that strengthens the
INR dzLIQa NB2G& Ay (GKS NBIA2Y YR 06N

NI 8 ALIADYV 20T
c

After presenting its new CSR roadmap to all stakeholders in 2021,

Manitou Group presented, in January 2022, its commitments to reduce  ACQUISITIOBDFTHENTELLECTURROPERTY
its greenhouse gas emissions as p&itso2030 low carbon trajectory. ANDSOMBOFTHEEMPLOYEESATN
Thus, the group undertakes: PLATFORMS

A to reduce its absolute greenhouse gas emissions in sdoged 2
by 46.2% by 2030 compared to the 2019 reference year. This target
is in line with a 16legree trajectory;

In August 2022, the group completed the purchase of the intellectual

property of ATN Platforms, a company specializing in the design and
assembly of aerial work platforms, in the context of receivership

A to reduce thescope 3 greenhouse gas emissions coming from: proceedimgs before the Agen Commercial Court.

0  goods and services purchased; With this purchase, the Group is benefiting from the expertise of some
dozen ATN Platforms employees, who will continue to be based
in Tonneins (Lekt-Garonne), the historic site of ATN Platforms. It is
o of 33.7% per hour of use, for products sold by 2030. therefore extending its existing product range in order to accelerate its
development in a particularly fastoving market. The two aerial work
In this transformation process, given that 88.9% of emissions are linked platform production sites located in Candé (Magté oire) will assemble

to the use of itproducts, the Group has set itself the target of achieving  the vertical aerial work platform motberesulting from ATN Platforms'
43% sales of lowmission machines (electric and hydrogen) by 2030.  knowhow.
Furthermore, going forward, all new aerial work platform projects will

be solely electric. JCR.ITIGATION

These objectives have been validated the Science Based Target  on july 5, 2022, the High Court of London delivered its first instance
initiative (SBTi), an independent benchmark organization led by four gecision in the infringement dispute betweerCJ.Bamford Excavators

international organizations: the United Nations, the Carbon Disclosure | q (JCB) and Manitou BF and Manitou UK Ltd relatingtd€B patents.
Project (CDP), the World Resources Institute (WRI) and the World Wildlife

Fund (WWF). Three JCB patents examined during the trial have been invalidated in their
entirety:

0  upstream transport and distribution;

Toachieve these targets, the group will rely on a number of tactics:

3 ) ) ) A European patent EP 1 532 065 B2 (EP 065) and its British equivalent
A develop new electric ranges and innovate with hydrogen; GB 2 390 595B (GB 595);

A continue the work undertaken in the last 10 years on the energy A  and European patent EP263 965 B9 (EJ65).
efficiency of equipment;
) ) ) . As a result, athe infringement actions brought by JCB against Manitou
reinforce ecedesign with a global litgycle approach; on the basis of these three patents have failed.

increase the use of recycled materials in purchases of components |5 aqdition, the Court considered that the European patent EP 2 616 382
and parts; B3 (EP 382) was valid and that, consequently, certain configurations
uselow carborsolutions for upstream and downstream freight; of certan telescopic forklifts sold in Great Britain were infringing.

Manitou and JCB filed for appeal of this judgment.

¢KA&d RSOAA&AAZY Kla y2 aA3AyATAOLY(d AY
in Great Britain or on the business of its customers.

develop the activity of spare parts from the circular economy;
reduce the energy consumption of itdes and roll out a green
energy procurement program.
As such, Manito@roup will continue to vigorously defend itself in the
infringement disputes between it and JCB over the patents.

See also Note 11.2 of the consolidated financial statements ending
December 31, 2022.

N SET THE WORLD
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| 23. BUSINESS

ORDERNTAKE

twhs5! /¢ Ay
3554 3666 3521

3274

1344

Q12021 Q22021 Q32021 Q42021 Q12022 Q22022 Q32022 Q4 2022

mm Order intake — Order book

In 2022, the commercial momentum seen in 2021 continued. Thus, order In order tolimit the effects of inflation, in the first half of 2022, the group
intake onceagaiNB I OKSR | KA3IK f S@St | (i e n Dhooporated mecHahisma Bnadjustifidity Batisipriee® af delivepyd These
million in 2021, down 30.7%. The increase in our order book and inflation mechanisms will influence the valuation of the machinery order book
are pushing customers to anticipate their orders in order to secure their carried forward and valued at the price om ttiay of the order.

future supplies. In order to limit the massive ieipation of orders for

2024, these orders are now being opened progressively with dealers. Given the depth of our order book, the sales price increases implemented

will not take full effect until after 2022.

All geographic regions and markets were dynamic. ) ) )
The markets remain generally well oriented. Only the construction sector

Therefore, as of December 31, 2022, the group's order book stood at in Europe, notably the United Kingdom and Gamy is showing less
ceoIpHMdn YAffAZ2YyT dzLibusyeab ahistoficzevelJl NByRamis@ ora KIGvddwhIBi@vever, this is not noticeable among rental

) o L companies, which remain in demand on all continents.
It provides more than one year of visibility for the Products division.

In order to meet this demand, the Product division has put in place
additional means of production to achieve the expected production
volumes.
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NETSALEBNMILLION®FEUROS

SLTNS3IY TVIONVNIL B ALIAILOY ¢C0C H

+22.7% +3.1% +0.2% 2362
|
1875
2021 Volumes/Prices Exchange rate Scope 2022

LY HAaHHZ GKS 3INBdzLI St NY SR NBGSy dzShePbductsHiiision ehafited¥rant thésogeyy Swithdal28%incieass: 2 O
2021 using actual data and 23% using comparable data. in its activity compared to 2021 (25% at constant exchange rates).
Inorder to limit the massive anticipation of orders for 2024, these orders

are now being opened progressively with dealers. All operations focused

on accelerting production rates, supply chain management, and
investments in R&D and capacity expansion underway in France and the
Sales price increases had only a partial effect in 2022. The very high levelUnited States.

of invoicing in the fourth quarter concernetil orders.

This performance was achieved ancontext of heightened tensions
onthe supply chain thanks to the commitment of all the teams and with
a strong acceleration over Q4.

The S&S division is experiencing sustained growth of 15% in 2022 in all of

All markets and business sectors rallied extremely strongly. its activities, especially igecondhand business, with availability and
. ~ o o o ~_pricing pressure on the distribution of spare parts. The division
¢CKS SEOKFY3IS NFUS AYLIOU 2OSN UK Ssstdghhlnihdr the? dagacity-BF ash 16ghtlésSpladorms @ri Yedhtinuing A €

(3.1 points). to reinforce its service offerings.
The group's two divisions benefited from this rebound. ¢KS 3INRAZIQ& NB I Sofdghical régionzlahdlespaclly & | f
in Southern Europe (+38%) and in the Americas (+30%).
BUSINESSRENDBYDIVISIOKP6CHANGE IN NET SALES BUSINESTRENDBYREGIOKPACHANGE IN NET SALES
+15% +24%
S&S APAM
€390 m €233 m ’ +38%
17%* +30%  1Qo4r SOUTHERNM
AMERICAS EUROPE
€436 m €830 m
18%* 35%*
+28%
PRODUCT +15%
€1,972 m NORTHERN
83%* EUROPE
€862 m
37%*
*Breakdown of net sales *Breakdown of net sales
UNIVERSAREGISTRATIOROCUMENT022 SET THE WORLD 29
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INCOME

€+154.3 m
+6.1%
€+60.0 m
+1.9%
€+123.7m
6.6% e1862m
N €-13.4m
81% 0.7% €+84.6m
€-25.6m 3.6%
€-7.0m
L1% -0.3%
270 €15.8m  €50m  c.04m
-0.7% -0.2% 0.0%
ROP Volume/ Sales  Material & Exchange Indirect R&D Sales, Administrative Other ROP
2021 Mix Prices labor inflation effect  production marketing, expenses 2022
cost and service
¢KS 3IANRIZLIQA NB O dzZNNXA y3a 2 LIS NI G A y 3 AINE TA A Y@I-Né 3 é)@l‘l dhcy YWLE A @2’5 G2 NJo by 2

NB @Sy dzS =

R26Y odn

LRAY (A&

of revenue) which had benefited from a strong recovery in business.

This decline, despite a 26% increase in busiresginly due to:

A

2.4.2.

margin on cost of sales down 3.6 poi

nts, impacted over the period

by the inflation of raw materials, energy and fixed production costs.
The announced sales price increases had only a limited effect in
2022, and the very high invoicing hetfourth quarter concerned

old lowmargin orders;

OPERATINGCOME

¢KS 2LISNIGAyY3
ceocdd YAftAzy O2YLI NBR

i2 HAHM

In 2022, this result included net noecurring operating expenses of

€ H fiilion (e n ®c
damage ati K §

2.4.3.

YAt EAZ2Y
al RA&2y &A

NETINCOME

HAHMO Z
6! yAGSR

Ay
as

PROFIDFCOMPANIESCCOUNTHEDR
USINGTHEEQUITWIETHOD

The profit of companies accounted for using the equity method stands

ate H dn

YAttAR2YZ R2gYy

endd YALEAZY

This profit was generated by Manitou Group France and Manitou Finance
LTD, owned 49% by the group and 519Nk Paribas Leasing Solutions.
They offer financing, leasing, and lgéagn rental solutions to end users

27

al yA(z2dz DNER dzLIQ

LINR RdzO i & =

and Italy, as well as stock financing solutions for dealerships.

FINANCIARESUL

Financial result came ta n ® o

thanks to net exchange gains over the fiscal year.

30
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carbon trajectory objectives in particular;

A

and an increase in overheads b\e (i K S

O2yiiAaydzZ & o ®DF NAYZARYAE2 y2 NIINRENT Y ¢

LISNA2R 6bmp dcilz s

million) linked to inflation, the increase in marketing costs and

aSNBAOSaA

A yndiiry, 6 3.692 of ®venué, dowr y HiIDDK S O2y G SE
0 € ta extprvad grovwthf £ A 2 y X
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In 2021, net expenses related to income from the sale of land and

of a pension plan outsourcing process.

TAXRATE

The tax rate on net income is 32.0% versus 25.7% in 2021. See Note 12.3
of the annual financial statements endedcember 31, 2022.

The taxep qIGNROME AMoyn @ P YA f & M2hwH  F3 NH dz2

in2021.

NETINCOME
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| 2.5.

| 25.1.  ProbuCDIVISION

OPERATIONALRFORMANCE BY DIVISION

Net sales
(in millions of euros)

14.6%
1972

1535
Il

Gross margin
(in millions of euros and %)
224

Recurring operating profit
(in millions of euros and %)
91

204
10.4%

I i
|

5.9%

SLTNS3IY TVIONVNIL B ALIAILOY ¢C0C H

a4
2.2%

2021 2022 2021

T J

2022 2021 2022

Thet N2 RdzOli RA@GA&AA2Y NBLER2NISR NB@Sy
compared to 2021 (+25% at constant exchange rates and scope). Growth
was disrupted by supply chain tensions and, at the beginning of the year,
by the health crisis. Operations focused ooederating production rates,
supply chain management, R&D investments and capacity expansions
in progress in France and the United States.

@28 S2 FTwahmZ P2 A (0 ¥ A fAAYACNS IAA/SRinad I edeldcH vy
of innovation programs in order to achieve the objectives of tfoai®s
carbon trajectory.

Overheads are alsoup by 1&b e mpdT YAt t A2y 0 (2

were impacted by inflation. Thus, the recurring operating incontieeof

ad

t NERdzOG RAGAAAZY HI:R2HY a@d oedmT &Fd f Y
¢CKS RAGAEAAZ2Y QA NBOSydzS Ay ONBI &SR rewenues)coml2 NER G AA YK NG §i @o I reviugsy 2 YV € Ry 3 &
areas, especially Southern Europe. . ) .

In order to limit overly high expectations of orders for 2024, these are
Thea | £ S& YINBAY 2F G(KS RAQGA&AAZ2Y Ol Mo being openedgradumlly with deélévs2 y = R2 gy diz 2y UK
yearearlier period. The sales margin as a percentage of sales
deteriorated by 4.2 points, impacted by inflation in raw materials and
energy. Given the depth of the order book, the magdes price increases
announced had a partial effect in 2022, and the very high invoicing in Q4
concerned old lownargin orders.

252, S&DIVISION
Net sales Gross margin Recurring operating profit
(in millions of euros) (in millions of euroslggd %) (in millions of euros a?ld %)
390 92 27.8% - 10.5%
340 272 9.6%
1 I I 1 I t
' 2021 ' 2022 ' 2021 ' 2022 ' 2021 ' 2022
2 A0K NB @Sy dzS theFServicesd®n Solvtibris {SRS) Wifision  Themargin on cost of salegad dzLJ 6& emp®dT YAffA2Y

recorded revenue @wth of 15% for the year (+11% at constant exchange
rates and scope). The division benefited from very strong market
demand, with tensions over availability and prices in the distribution of
spare parts. It is also increasing the capacity of its logidaiferms and
continuing to strengthen its service offerings.

Business grew in all geographic regions, particularly in the Americas and
Northern Europe, as well as in all of its activities, in particular in the used
machines.

UNIVERSAREGISTRATIOROCUMENTR022

million compared with 2021. This increase is explained by the growth in
activity and a 0.5 point improvement in the sales margin as a percentage
of sales. The pricing policy enabled the division to limit the impact of
inflation.

Theadministrative, sales, marketing and service expenses were
contained in an inflationary environment, with an increase of 10.9%
O0becdc YU P
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|2.6. CASHLOWANDFINANCIARTRUCTURE
26.1. CHANGHSI{ | ! w9l h[ 59

Financial debin millions of euros

EQUITY

AQ- . L 751 792
'a 2F 5SOSYOSNI omMXZ HAHHXE UKS 02y
toeThH YAfEA2YyY GSNEdzA eTpm YAffAZ
AVONBLE &S 2F enn YAtEA2Y A& YEAYE®

O2yaz2tARIFGSR AyodionS 2F Ffvyz2ald ¢

the payment of dividends to Group shareholders in the amount of 3
eomM YATETAZ2YT

-19

be YAff}\QY OK|'YE|S AY -'FQNB}\HY 12/31/2021 12/31/2022

YR beT YAEEA2Yy Ay | ObGdzkr NAIE 3 'TOta'equ"_yh | _ Bt GAy3
to pension commitments and financial instrurten m Net debt without rental commitment

m Net debt with rental commitment
2.6.2. CASHLOWANDDEBT
2021 2022

9FNYyAy3aa o06STF2NB RSLINBOAIFGAZ2Y | YR .1 Dr adK el AttA2Y
EjoeecreMazeTin pr:;ai itr1cf0rr71\ez y O2YLF NBR (2 emTy Ygﬁt éig jubn yféﬁjfm e Lok o SRy 27050 KS

' Net debt including lease commitment /
¢KS 2Nl AYy3 OFLAGEE NBIjdzANBYSy(d 8Ghaehglders goyip (@BarimgS R o6& e v Mm% 29.6% A2y
compark GAUGK Fy AYONBEas 2F ewm YAt AReYdeb dclutiiighent® commitment/ EBITDA 0.1 1.6

)

In 2022, the change in WCR was mainly due to: Net debt including rental commitment / EBITDA 0.0 1.7
A an increase in inventories, particularly in finished products and |
components; 2.6.3. INVESTMENTS

A the increase in trade payables and trade receivables following the | Y HAaHHE GKS 3INRdzZLIQa Ay@SadySyida |y
growth in activity atfte end of the year. € T million in 2021. This increase is mainly due to the deployment of the

The cash flow generated during the period comestmnn YAt f A 2 }/capa%% \§Sgﬂem plans announcedOrNJ yos 0 € y noYAttAzy

; }}j $ TN, YRS éﬁ\ BKS& S, Ay

Ita

bemon YATtEAZ2Y AY HAHMUOUD® ¢KAa RSOf zaon andthedep

. . . nergy tr n |t| n,
and lower working capital requirements. ene gy ans 0

oymen of serwce

FOGAGAGASAD ¢KS& | NB LI NI iKS abSg
The net investment flows (excluding rentalSfié 0 ¢ S NB dzLJ
O2YLI NBR (2 (KS LINBOA2dza FAAOL %'Ith 'teﬁ'?‘e%'xv ”t?""erem eatérhtt}"’@}gg‘f@e” aR)\“ OK
Aa Rdz§ (G2 (KS 3INRdZIa w@éapvéyu R@xpan 3 %%E‘%‘ gtnnot ”r’*“f evelo% HH
emndn YAffA2Yy g2NIK 2F Faasi newrangespamulaﬂ mcone a f RAY 3

comparedwitlr yf & em YAff{AZYy AY HI'IHH(D

CKS INBdZJ | f a2 RA & G Niiandzip@paredRa & A Riré ce ¢ @ pendre is allocated to the redevelopment and
¢ wraillion in 2021. exp nS|0n of pro uctlon sﬂes driven by the prospects for sustainable

growth and the need to industrialize future electric and hybrid models.
GRaAz 1a 2T 5SOSYOSN omz wawwkT OV FIRaLoPEA, SHE, YIENERY 7082 Mk ¥r2 FENS
OFaK Ft2¢ 2F emdpo YATtA2y O L

They corresponded primarily to development costs for new products .
The net financial debt (excluding lease cdtmment) comes to ord SOKy2t23ASa oemp YALtA2yO0X G2 AyC
eHNAEEA2Y a 2F 5SOSYOSNI omM3I HaHHY G613 UeYHSo/HI Y fofefcA A T OARDIOMB R (2 GKS
end of December 2021. The ratio of net financial debt (excluding lease S o . ) o
commitments) to EBITDA is 1.6 (leverage ratio) compared-gvithat Tangible investments accounted for 80% of investments, of which 36%

. o o i . : o i
December 31, 2021. The rataf net financial debt (excluding lease was n bundlng‘s, 51% industrial equipment, and 13% in fleets of

) . ; ) equipment. In view of the order book and sales demand, the group has
commitments) to equity (Gearing) is 27.0% compared vAtE% at L ) : L
December 31. 2021 reduced its investment in equipment fleets for rental activities in order

to give priority to the sale of its machines to its dealers.

These ingstments also include the acquisition of equipment
deordpf f A2y0 YR wg5 O2aia& o6eodH YAff
manufacture of electric machines.

In EUI

2022 I
20.8 72.6 k%l 104.6 millions

2021 20.3 315 i 712

A Intangible assets A Tangible assets excluding rental fl¢ A Rental fleet
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2.6.4.

RESEAR@GHNDDEVELOPMENT

Research and development are at the heart of the grostpsgegy and
goals. It aims to differentiate its offer and create value for the customer,
whether through machines, attachments, or related services and

solutions, as well as reduce the total cost of ownership of machines, while

improving their performancand environmental impact.

The activity is conducted based on:

A
A

A

studies of changes in the use or market of its customers;

studies to better understand and appreciate the technological
changes that affect the business lines;

ongoing monitoring of technologitchanges occurring in associated
industry sectors (automotive, etc.);

longstanding collaboration with suppliers or public and private
institutions that develop innovative technological solutions.

It is also intended to meet the needs of the three typesustomers for
which a machine is intended:

A

The group's research and development is made up of a central innovation
division and seven decentralized study and R&D offices, each directed

owners, who expect high performance and a return on their
investment;

users, or drivers, who expect safety, usability, and ease of use;

those in charge of its maintenance, who expect reliability and a high
levd of associated service.

by the product line for which it works. The research teams represent 7%
of the group's wdkforce.

In 2022, the group continued its research and development programs,

6AGK SELSyasSa

YR Ay@SaitvySyia

dzLJ

in millions of euros 2021 2022
Capitalized expenses 14.4 13.9
% of net sales 0.8% 0.6%
Noncapitalized expenses
andamortization allowance 27.4 34.9
% of net sales 1.5% 1.5%
TOTAL 41.8 48.9
% of net sales 2.2% 2.1%

The group holds a number of patents protecting the innovations
developed in its various research offices.

The totalnumber of active patents at the end of the 2022 fiscal year was
197. In addition, 28 patent applications were filed in 2022.

DEVELOPMENFINNOVATIONS
ANDLAUNCKOFNEWPRODUCTS

The year 2022 saw the group accelerate its Research and DevelopmentA
effortsin the following technological areas:

A

energy, with the development of machines powered by electricity,
hydrogen, or a hybridization of the two;

UNIVERSAREGISTRATIOROCUMENTR022

A

H

robotic applications, across the value chain, and for a transition
to humanmachine collaboration;

the connectivity of its machines and the exploitation of its data
in order to offer value to its different types of customers (operator,
site manager, large account);

an improved, harmonized and adaptable user experience across
allits product lines.

SLTNS3IY TVIONVNIL B ALIAILOY ¢C0C

In partialar, as part of its energy transition, the group has:

A

The

presented the first prototype of a telescopic forklift equipped with
a fuel cell allowing it to be powered exclusively by hydrogen, which
is also green, and therefore has zero impact in terms of carbon
footprint. This presentation was accompanied by a hydrogen
charging station at the company's test and endurance center
in order to assess the full impact;

presented seven new electric models at the world construction
trade show;

extended to its entire rage intended for the European markets
the stop and go function equipment on all machines equipped with
a Stage V generation engine.

group is also continuing to launch new products and renew its

product ranges in order to incorporate the changes in reguénts and
make substantial improvements for its users.

2022 saw the launches of:

> >

> o
[

ULM and GCT ult@ompact lift trucks;

a new range of articulated loaders for agricultural and construction
applications (AL 330/430); A

pplicafions @L3Y3% v s om0 268N HAHMO
the electric version of two completamges of rotating telehandlers

released in 2021, MRT Vision and Vision Plus, with a new cabin and
improved cabin ergonomics for an innovative user experience;

its first 100% electric compact telehandler. The 6@%e, with
acapacity of 2.5ons and a heighof 6 meters, guarantees
performance as good as the internal combustion version and is the
same size. Fitted with a 25 orB&/h lithiumion battery, this model
reduces maintenance by 56% and drastically reduces the total cost
of ownership for the user;

the 4wheel steering version of the 200 ATJ E 4WS electric aerial
work platform. A new version of the 12&TJ aerial work platform
has also been added to the industrial range. This model benefited
from specific work on the accessibility of the componestsh
asthe pivoting battery containers and tefsee access, for savings

on machine maintenance;

four new internal combustion models with betweem@ters and

13 meters of lifting height for a lifting capacity of &8s, namely
MT 735, MT935, MT1135 aad MT1335. The lineter and
13meter models are available with two transmission versions,
torque converter or hydrostatic, to meet the different needs
of users;

the fourth model of the NewAg XL range, after the launches of the
MLT 841, 1041 and 961. Wahoad capacity of 5 tons and a working
height of 7.6 meters, this new model completes the existing range
to meet the needs of large farms and cooperatives, but also the
agraindustry and the recycling sector.

SET THE WORLD
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| 2.7. POSTLOSINEVENTS

MAJORITY STAKE ACQUIRED IN EASYLI SIGNING OF AN EXCLUSAFH NERSHIP WITH
The 23' January 2023, the group acquired an 82% stake in easyLi, KILOUTOU FOR THE FIRST RETROFIT PROJECT

acompany specializing in the design and production of lithdum
batteries. This operation will enable the group tmaire specific skills
aspart of its energy transition. Based in Poitiers (France), the company
easyLi has 25 employees and recorded a turnover of 1 million euros
in 2022.

In February 2023, the group announced the signing of an exclusive
12-month partnership with Kiloutou, a major player in European rental,
to offer electrification kits for used Manitou internal camsbon
telescopic handlers. The retrofit will extend the life of the equipment
while reducing its environmental impact and, in particular, its carbon
emissions, in line with the commitments of the two groups in their

ACQUISITION OF THE ITALIAN COMPANY  'esPective CSR roadmaps.

GIL.LERRE SRL
RENEWAL GFURRENT GOVERNANCE
On March 1, 2023, the Grougcquired all the shares of the Italian

company GILERRE SRL, based in Castelfranco, ltaly, and specialized KS . 2 NR LINRL}R &aSas Ay (GKS AyidiSNBai

in service activities for Manitou products. governance, to renew all the directors' terms of office for a period of four
A P A years. This proposal,is intended to_advance a-te licy and. .
tmﬁloy*ée“s HHZ DLO9ww9 3ISYSNFUSR NBDSY dgpe, it Marftou él%lfp\ﬁitl?tﬁe%xpgrt%é\lélcdiﬂre& Bl Radas 27

of the Board of Directors.

| 2.8. 20230UTLOOK

Market demand and the depth of the order book lead the group to anticipate revenue growth of around 20% in 2023, deispet peessureon
the supply chain, and an increase in the ratio of recurring operating profit to revenue of around 100 basis points, thanisdeement in the second
half of the year.
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|3.1. INTRODUCTION

Materials handling, access platforms and earthwork lie at the heart of
many agricultural, industrial, human armhvironmental challenges.
Population growth, urbanization, and economic development all require
an increase in agricultural production and the construction and
renovation of housing and communications infrastructures, all the while
optimizing the use of riaral resources.

Manitou Group is rising to the challenge by improving working conditions,
safety, as well as performance around the world, all while protecting
people and their environment:

A machines customized to each use that are designed to promote the
health and safety of people and property are meeting needs for
improved working conditions.

A AYyy20FGA3S FyYyR I RFLGSR YIOKAYS
meet the need to transport increasingly heavy loads.

A products and service offerings dedicated to eapplication are
meeting increasing productivity needs, with the lowest total cost
of ownership (TCO) and smallest environmental footprint possible.

A low carbon impact machines are meeting the needs of low emission
zones (LE¥and clean work sites.

A conneced machines are meeting the need for integration in a dligita
world to optimize the user experience.

approaches that incorporate the life cycle and accessibility
conditions of the machinedifferently: leasing and used machines

are becoming relevant solutions to control TCO and limit
environmental footprint.

A Corporate Social Responsibility (CSR), at the heart of the group's

mission, helps it move towards a safer, more innovative, sustainable
world of handling, access platforms, and earthmoving.

The name of the CSR approach, the Elevation Plan, therefore conveys

several meanings:

A StS@rirzy A GKS KSINI 27F GKS

0 dza

a
ROsGNBTé | ghe 2F &dAiokbdsiaryid AG& dz

safer.

elevation reflects our commitment to rise to the challenges facing

society related to the group's business. The group has

acknowledged its responsibilities and those of its stakeholders and
is working with its entire value chain d@aticipate and respond to
Ythede Shalled§es bibréSedfectivaly2 NJ, S &ASNJ | YR

a
A elevation also means mobilizing all of the company's employees on

sustainable development issues, supporting talent by promoting
diversity and encouraging entrepreneurial spirit, and rewarding
success, while safeguarding optimum quality of life at work.

A elevation reflects the goal of moving the group towards a sustainable
development model with engaged governance.

¢CKAE | LILINRIFOK Aa RANBOGEE SR o8

full backingof the Board of Directors.

A ySg &ASNBAOSAE |NB YSSliAay3a Odz isnme201s ManitguSEBorp@ihas adRexdd td theyieh @rindipleddb the UN

Global Compaét This membership, which it renewed in 2022, commits
the group to integrate each of these ten principles, comprised of a set
of core values ithe areas of human rights, the fight against corruption,
and labor and environmental standards in its strategy, culture,
operations, and interactions with its stakeholders.

1The purpose of a LEZ is to regulate the circulation of polluting vehicles to improve air quality within an given area

2 Global Compact: level GC Active.
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|3.2. AMBITIONSNDCOMMITMENTS

With more than ten years' experience in CSR, leading to the deployment 2022 will have been shaped in particular by:
of structuring and transforming actions, the group is continuing its efforts
in terms of sustainable strategy with the deployment of the New Horizons
2021-2025 strategic plan associated with its new CSR roadmap.

A the CSR Committee's-ilepth review of the roadmap and its
challenges;

With 50 CSR objectives for 2025 and 2030, the CSR roadmap constitutes” quarterlymonitoring of objectives by the CSR steering committee;

a solid trajgctory that is followed at the highest level ‘c‘)f t‘h_e company. A a major effort to set muHyear objectives in each department
Allof the objectives are based on the following fourangyiorities: in order to achieve the defined trajectories of the roadmap;

A ahuman and ethical company; A acceleration of the implementation of tools, resources and actions

safety and improvement of working conditions; inthe different areas;

A
A low carbon trajectory; A lead management training.
A

circular economy.

3.2.1.  MAINNONFINANCIARISKENDOPPORTUNITIES

The main environmental, social/societal and governance (ESG) risks andnonfinancial issues that are a priority fdhe company and its

ALITIGISNOdS3IY TVLANINNOYIANT ANV TVID0S 31Vd0dd40D

opportunities for stakeholders anfbr the group are identified and stakeholders. These are both commercial, reputational and strategic risks

prioritized through two complementary approaches described below. and opportunities.
Ajoint effort by the CSR and Audit, Risks and Compliance Departments
has made it possible to identify the group's main -financial risks
through the anaisis of the two tools.

Led by the CSR Department in 2020, the consultation of internal and
external stakeholders was conducted with employees, customers and
users, dalers, suppliers, professional associations and local authorities,
Risk mapping: shared with the Audit Committee and the Board of and citizens more broadly. In total, the consultation collected more than
Directors, it identifies and prioritizes priority risks with a major or 1,100 responses across 20 countries. Moredpth discussions were
significant impact on the Group. It is updated every year. Among the held with some 15 key stakeholders (employseppliers, dealers, rental
eleven major risks, five ndmancial risks were identified in 2022 and companies, citizens, users, etc.).

reviewed by the CSR Committee:
y The study and analysis of this data allowed Manitou Group to:

urchasing and supply; . - . . . . .
P g PRY A update the materiality matrix of its CSR issues and identify the

climate change; sustainable development maeigsue that need to be accelerated
in order to continue its transformation towards a more sustainable

skills management; future for the group and its internal and external stakeholders;

employee health and safety; A

Committee and the Board of Directors;

> > > >

corruption, anticompetitive practices and export controls
review the group's overalitrategy by integrating the evolution
ofthe CSR strategy into the evolution of its New Horizons 2025
strategic plan.

The group's ESG risk mapping precasd its results are presented
in chapter 4 (4.4 Risk Factors).

The materiality matrix: shared in the CSR Committee and with the Board
of Directors, this matrix makes it possible to identify and prioritize the

N SET THE WORLD
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The identified CSR maessues are the following.
A Lowcarbon products and services

Products and services that make it possible to reduce greenhouse gas

emissions throughout the product life cycle.
A User health and safety

Measures and services to reduce and prevent risks associated with
the use of machines designed and manufactured by tdarGroup.

A Climatecompatible solutions

The company's actions, beyond its product offering, provide concrete

evidence of the group's contribution to the climate change challenge.
A CSR communication

Transparency, relevance, frequency, and accessibilitg ofuantitative

and qualitative data on the group's environmental and social impact.
A Stakeholder relations

The frequency and level of dialog established with the group's
stakeholders to develop sustainable, constructive, and transparent
relationships whileontinuing to create value.

40

Environmental dat:

Society

Employee heall
and safet Low-emission

products/services

User health and safety

‘ Climatecompatible solutions

. Stakeholder relations

for products

CSR communicatic

Talent
management

Recyclability ‘

Products and components
with environmental benefits

Renovation ani

reconditioning

. Business ethics and corruption

Training . ‘ Responsible purchasing

.Coinnovation
Data protectior .

Leadership and
strategic engagement

5IC IMPORTANCE FOR MANITOU GROUP Higk

Maturity level of Manitou Group
O Good O Average O Room for improvemen

A Talent management

The actions taken to detect potential talent at all levels of the company,
avoid turnover over the long term and achieve a better match between
positions and required skills. All of this in order to anticipiaéeneeds

of the company for today and tomorrow.

A Machines and
characteristics

components with environmentally friendly

The characteristics of machines and/or components aimed at reducing
their environmental impact in all or part of their life cycle.

A Remamfacturing and reconditioning

The logistical and technical capacity to collect, clean, repagn@nu
facture used parts and equipment to give them a second life.

A Business ethics and the fight against corruption

Consistency, transparency, and the leafeéthics between values and
compliance with the commitments made by Manitou Group and the way
in which the group conducts its business throughout its value chain.

To meet these material challenges and to address eacHimamcial
risk, the group has stetured its CSR roadmap for 262025. The entire
process of this deployment is described in this chapter.
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3.2.2. THEELEVATIORLAN

Through its strategy, the group wishes to accelerate its transformation towards asosiegnable model, with the involvement of its employees
andstakeholders. Guided by the group's signature, "Set the world in motion," Manitou Group is aware of its responsibilgipssitiching itself
asanactor of change.

¢ KS 3 NE dzLJQ & impfovel wiolkidg/ contlitions (isafety, and performance around the world, while protecting people and their environme
Its CSR strategy, led by the group’s Management, is based on 11 of the 17 United Nations Sustainable Development Goals.

THEELEVATIONAN2025

4 priorities, 12 issues:

ALITIGISNOdS3Y TVLNINNOYIANT .BNV IVID0S 3LVd40dd0D

Innovate toward
new economic models

AHUMAN AND
ETHICAL COMPAN

, Championing equal opportunit;

and inclusion

. Supporting talent managemeni

and job development

, Consolidate our responsible

Optimizing the use
of resources and
extending product life

buying and selling practices
, Strengthening ethics within
Manitou Group
, Developing the solidarity
program

Innovate with .
Reducing our

low emission
products greenhouse gas
emissions
Developing services
to reduce emissions
during use
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3.2.3.

COMPLIANGEITHSAFETSTANDARDS

Manitou Group's CSR approach is based on international standards and benchmarks to guide, structure and reinforcg its strateg

INTERNATIONAL STANDARDS AS A STARTING POINT

The group draws inspiration from various guidelines and adheres to
different principles to conduct its CSR policy (see correspondence table):

A the 10 Principles of the United Nations Global Compact since 2015:
commitments on human rights, working conditions, the
environment and the fight against corruption;

A the Sustainable Development Goals (SDGs) of the United Nations
since 2018: they designate the 17 objectives established by the
States to eradicate poverty in at iforms and in all countries,
protect the planet and guarantee prosperity for all;

A the GRI (Global Reporting Initiative) framework since 2013: this is
a framework of indicators that measures the level of progress
of companies' sustainable development pamgs. It provides
acommon international framework for sustainability reporting;

A the ISO 26000 standard since 2013: the ISO 26000 standard is
astandard from the International Organization for Standardization
(ISO) establishing guidelines for corporateada@esponsibility and
more generally for organizations, defining how organizations can
and should contribute to sustainable development.

Manitou Group scrupulously respects the fundamental human rights set
out in the following treaties.

A The United Nation€harter of Human Rights.

A ILO Fundamental Conventions No. 29 (forced labor), No. 105
(abolition of forced labor), No. 138 (minimum age) and No. 182
(worst forms of child labor).

Principles 1, 2, 4 and 5 of the UN Global Compact.

Principle 5 of the OECD @elines for Multinational Enterprises,
and in particular those relating to work, in all geographical areas in
which its employees operate. Manitou group has the same
requirements of its stakeholders.

Due to its international influence, it is essential fbe group to
constantly improve its practices. To do this, it relies on the following
standards and international reference basis:

A I1SO 9001: the quality management system;
A 1SO 14001: the environmental management system (see 3.7.3);

A ISO 45001: the occupatial health and safety management
system (see 3.4.1);

42

A 1SO 50001: the energy management system (see 3.7.2);
A 1SO 37001: antiorruption management system (see 3.5.1)

A Science Based Targets as part of the definition dbvtscarbon
trajectory (see 3.7).

INTERNAL POLICIES AND CHARTERS AS THE BASIS FOR THE

GROUFS PRINCIPLES

Code of Ethics: facilitates understanding of the group's ethical principles
and identifying its arious components published in its reference
framework. It is considered the first and essential step that guides
employees to the resources they will need (such as reference
procedures, for example) to help them find a response.

Code of Conduct and otheompliancerelated documents: Manitou
Group adheres to the MiddleNext code and has deployed an internal
reference framework consisting of procedures governing the behavior
of group employees (e.g., gift policy, invitations, donatians
whistleblowing procéure, etc.).

Quality, Health, Safety and Environment Policy: presents the group's
principles, actions and commitments in terms of product quality,
production hygiene, employee protection and environmental impact.

Responsible Purchasing Policy: the aimhefdharter is to share the
group's principles with all current and future suppliers in terms of
purchasing policy and governance, environmental, social, ethical and
economic responsibility (see 3.6.4).

Employee Development Policy: the policy defines tleativapproach
to employee development and aims to strengthen the skills of the
individual (see 3.6.3).

Awards and Employee Recognition Policy: The policy defines the
principles of awards (seniority, attitude, etc.) and the process for
awarding them.

Compesation and Benefits Policy: the Compensation Policy defines the
rules for setting all elements of compensation (see 3.6.3).

Sponsorship Policy: the policy defines the guidelines for the group's
sponsorship activities, the eligibility criteria for projeatsd the process
for submitting and monitoring a project (see 3.6.5).

Charter for the Promotion of Professional Equality: the charter defines
the areas in which the group is committed to professional equality
(recruitment, promotion, career developmentcg (see 3.5.2).
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3.3.
ANDGOVERNANCE

Manitou Group aims to have a positive impact on society and reduce its impact on the environment while being&iboniaile. A balance that tgeoup
tries to build with the help of its stakeholders, i.e. its employees, customers, suppliers, shareholders and local players.

The social and environmental responsibility policy is the outcome of contributions frohit@kctors. The CSR Department oversees activities through

the 2025 CSR roadmap in collaboration with various governance bodies.

3.3.1.

CORPORATE CULTURE AND CSR CULTURE EXTERNAL

The deployment od proactive CSR policy requires the participatiail of
employees. To ensure that CSR becomes a true corporate culture,
Manitou Group regularly shares its ambitions and the progress of its
actions in order to make all employees players in the transfaomat

Among the many communication and awareressing operations, two
main events punctuate the life of the group each year in order to share
the major issues of its strategy.

INTERNALLY

Since 2013Elevation Daysvery year, a week of employawareness
raising at all sites.

In 2022, in line with the roadmap, the group's 100 top managers
FGGSYRSR | 4CNBaljdzS Rdz / tAYLFGE
the group'slow carbonstrategy. These interactive sessions helped
to build a common basef knowledge and a better understanding of the
low carbortrajectory as a driver of transformation for the group.

1ttt SYLtz2essSa oSNB AygdAGSR (2
understand their levers for achieving this trajectory in 2050 and to put
the company's actions into perspective.

Numerous other events provided an opportunity to review the structural
projects implemented during the year in detail:

A conference on the group's climate strategy and on the results
of the Carbon Calculator, a tool fareasuring and monitoring the
group's greenhouse gas emissions, scopes 1, 2 and 3;

A conference on sponsorship partnerships with the presentation
of apartner associations whose mission is to cool the planet.
Anopportunity to discuss the group's sponsorspglicy and the
opportunities for employees to become involved. This partnership
was led by an employee volunteer.

A The spare parts and attachments distribution business, which
ispart of the Services & Solutions division, benefits from services
provided bythe MHA and CEP divisions (R&D, qualification of parts,
qualification of suppliers), from the installed base of machines sold,
and from the brand name recognition developed by these
divisions.

In total, more than 50 hours of workshops were held with
1,250employees.

In 2022, video conferences were also organized during several seminars
at the request of the entities of the group in order to present the new
CSR strategy and encourage its appropriation by the teams and new
employees. In addition, anlearnirg program on the CSR roadmap will

be put in place in 2023 for all employees so that they can become
proactive players both internally and externally in favor of this transition.

3 European Rental Association.

UNIVERSAREGISTRATIOROCUMENTR022

RESPONSIBILNMHEHEAROFTHESTRATEGY

DIALOG WITH STAKEHOLDERS AND CSR NETWORKS
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The 'On the way updigital program since 2021:

Second edition ofhie 100% CSR program: an inspiring meeting with
internal and external speakers, such as experts, partners or committed
leaders. Attended by nearly 500 people, including 70 media
representatives from around the world, this new edition enabled the
group to eplain the progress of its CSR roadmap over the last 12 months
and provide information on its short and meditenm projects.
Allof these initiatives help to boost credibility, motivate teams, and
attract new talent.

REINFORCING REGIONAL PRESENCE

The groupis aware of the importance of the role its partners and the
local community play in the success of its business. That is why it values
and promotes dialog with its customers, regional players (schools, local

el

5 2 GYTTR oMYA T OB £ &

A participation in the Sustainable Development Committee of the
European Rental Association (ERA)

I G GAS y RanitGuHNDraiysyp&rtaetshipat NIk Vlidife FUrIWVIFS G G S NJ

Green Office Prograbnin 2021. The objective dfis program is to
improve the environmental management system of offices in order
to reduce their carbon footprint and use natural resources
sustainably. Following this audit, Manitou Nordics and WWF
Finland have defined a thrgear progress plan with anal
targets;

A the partnership with Neoline, a transcontinental sailing ship,
since2020;

A I YSYOSNI 2F GS5ANARISIyGa
association that brings together committed and active managers
who wish to put CSR at the heart of their company's strategy and
to spread their convictions throughout the northwestern region
of Frane;

A the signing of the Manifesto for an eoesponsible industry
of the regional competitiveness cluster EMC2, of which the group
is amember;

A the signing of the Charter of Accession to the regional plan for
gender equality in the workplace;

A the partnershp with a local producer and supplier of hydrogen
produced from 100% renewable energy.

These initiatives are developed with the goal of contributing to
aresponsible economy, emnstructing solutions, and disseminating
and sharing its expertise.

In addition, every year the group hosts and trains students through job
placements or worstudy contracts within its various organizations.

Eightythree workstudy students were accepted in 2021, and one

hundred and ten were accepted in 2022.

Partnerships with buséss or engineering schools also allow the group
to support the training of its future technicians, sales staff, engineers,
and managers within the employment pools and facilitate recruitment.

4 Program developed by the Finnish WWF and rolled out in a stiltl limiteber
of countries.

SET THE WORLD
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A Jeunes Techs promotion will be launched in 2023 to traimaitstaff
in the aftersales service professions.

In France, the group is continuing to develop partnerships with regional
players through the payment of the apprenticeship tax with 19 partner

3.3.2.

With the integration of the Elevation Plan in the New Horizons 2025
strategic plan, in 2021 the group decided to restructure its CSR
governance to ensure that the group's action plans are aligned with its
CSR ambitions. Supported by this strengthened governaneeC 3R
strategy was fully integrated into the roadmaps of all the departments
concerned in 2022.

COMPOSITION AND ROLE OF CSR GOVERNANCE BODIES (see 5.1.3)
A Board of Directors

The Board of Directors approves the strategic guidelines proposed by
General Manageent and incorporates environmental and societal
issues when considering its strategy.

A CSR Committee (created in July 2021)

consisting of four directors, one of whom is independent, the CSR
Committee examines the group's strategy, goals, and commitments
interms of environmental and social responsibility. It reviews the non
financial performance declaration (DPEF). The CSR Committee meets
three times a year (four times a year starting in 2023). The Chairman
of the CSR Committee is also a member of the Aafitmittee.

A Audit Committee

consisting of four directors, two of whom are independent, the Audit
Committee's role is to examine compliance issues related to CSR,
suchasanti-corruption, the duty of vigilance, data protection, and
alert mechanisms, as wWels the group's risk mapping, which includes
nonfinancial risks. It also reviews the Hamancial performance
declaration (DPEF).

A Compensation Committee

consisting of four directors, two of whom are independent, the
Compensation Committee's role is tview policies on employment

Board of Directors

establishments in 2022, compared with 17 in 20gdarfdes écels
engineering schools, universities, vocational schools).

In 2022, the group signed a partnership with seven schools
or universities in Italy.

ORGANIZATION AND GOVERNANCE

and working conditions in the areas of employee health and safety, equal
opportunities and inclusion, talent management, and employment
development. It also examines the social impacts of major restructuring
and/or reorganizatin projects.

A Executive committee

The Executive Committee defines and reviews the progress of the CSR
roadmap.

A CSR Steering

Reporting a member of the Executive Committee (the Corporate
Secretary), the CSR Department proposes changes to be made as part of
the CSR roadmap based on stakeholder expectations and strategic
guidelines. It supports the business lines and coordinates the various
action plans to achieve the objectives set. In 2022, the CSR Department
strengthened its team with the hiring of two newoject managers

to support the business lines.

A CSR Steering Committee

Sponsored by the Chief Executive Officer, led by the Head of CSR, and
made up of 14 permanent members, the CSR Steering Committee
prepares the strategic development of CSR objectivesedsures and
monitors the progress of the action plan every two months and
accelerates initiatives to better protect people and their environment.

A CSR leaders

Accelerate and communicate the action plan to their business lines
aswell as the social, sot#, and environmental KPIs. They facilitate the
implementation of actions and propose innovative ideas through
specific CSR training.

Audit Committee

Remuneration Committee

NEW !
CSR Committee :

Executive committee

CSR Steering

CSR Steering Committee

CSR leaders

*New: created in 2021.

An Ethics Committee is also responsible for ensuring the proper application of the group's core principles set Qaidia tfiethics and the group's

standards to which all of its employees adhere.

44
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3.33. CSKRANDCOMPENSATION

The variable compensation of the Chief Executive Officer is indexed each year to theG®uprformance (see 5.2.1.1.). The Chief Executive Office
receives annual base variable compensation for his duties, the criteria of which are based on elements relating to shén@noigh;, commercial,
environmental, and societal performance (35%)

For the past two years, all top management has been assigned annual CSR objectives based on the CSR roadmap ansl its four pill

By 2025, the group aims to assign 100% of managers CSR objectives.

ALITIFISNOdSIY TVANINNOYIANT ANV TVID0S FLYHOdH0D

N SET THE WORLD
UNIVERSAREGISTRATIOROCUMENTR022 IN MOTION 45



|3.4. CSRPERFORMANCE

In order to achieve the commitments made by the group, the group's CSR performance is measured and monitored by the atiedgdedinance
bodies. Each year, for all 50 of the company's CSR 2025 objectives, an action plan with thresholds rangbtgtdrA2650 is used to monitor progress
onthe roadmap.

3.4.1. GOALS AND PERFORMANCE MEASUREMENT

The 20212025 CSR roadmap presented here is aeximustive summary of the group's strategic CSR indicators. Based on the group's four CSR priorities,
each 2025 targeis broken down into annual action plans, the progress of which is monitored quarterly by the CSR Steering CommitteenTiarecti

are drawn up with each of the departments concerned with the objective of achieving the 2025 target. Thus, the progf2stargets corresponds

to the progress of the action plan for the year (scale of 50% to 125%). The average achievement of all 2022 targets is 82%.

2021-2025CSHRROAIMAP

SUSTAINABLE
DEVELOPMENT

GLALS
"

50% of employees trained in safe

; over the past ears
Ensure the health and safety ~_1rain 100% of employees 130 HSE (Health, Safety anc

of employees and improvemen " safety measures related ‘ Environment) representatives ~ 3.4.1

it i iti to their activity 100% trained to conduct field audits
AND WELL-BEING of working conditions “

_W\' Respect fothe QR code
releaseschedule

Equip 100% of new machine Implementation of QR codes

10 :mm wng digital a:cces; tto securit ‘ on machines produced 3.4.2
UALMES ocuments and trainin ;
P Support our customers 9 o~ 5% in France and Italy
4 = } in moving toward zero
— accidents _ _
Develop multiple solutions
Implement safety innovatior 1 solution developed 3.4.2

on machines ‘ 50%
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QBJECTIFS

DE DEVELOPPEMENT

DURABLE

A HUMAN AND ETHICA
COMPANY

Ambitions 2025

Progress on the 2022 objecti

Deployment of the index

Obtain a score of B on the in 4 countries

global gender equality
indexg Manitou Group
Gender Index

Champion equal opportunity

and inclusion 125%

4
L
S

+10 points certified suppliers
Qualify 75% of suppliers
asCSR (in terms of spendin ‘
by assessed suppliers) g

~>

100%

Implementation of supplier CSR
) riskmapping
Check 100% of suppliers

posing a CSR risk ‘
with avigilanceplan
( gilanceplan) oy

&

Consolidate responsible buying
and selling practices

GENDER
EQUALITY

¢

100%

Over 85% of eligible dealers
evaluated with new questionnaire

Evaluate 100% of dealers
for CSR with target setting ‘

<P

100%

3 actions carried out under

Train 100% of strategic the training plan

bl Supporting talent management functions in CSR/sustainabl
and job development practices specific to their ‘
m business line g 100%

Implement a new code of ethics
before July 2022

Strengthen ethics within
Manitou Group

Train 95% of employees
onthe new code of ethics

S

S

125%

17 meoons

&

Allocate more than

Allocate 1% of the net € 0 1 n4ctiofis2

income to educational and
inclusionrelated activities ‘
50%

Developing the solidarity
program

UNIVERSAREGISTRATIOROCUMENTR022

2022 significant actions

Deployment of the index
in four countries: France,
USA]taly and India

Investment in an external
solution to strengthen
the identification of atrisk
suppliers and evaluate their
performanceg Recruitment
of a responsible purchasing
project manager

100% of dealers evaluated
ontheir CSR practices

CSR training for the Board
of 5ANBOG2NA =
du/ tAYFGE 62N
group's top 80 managers

Implementation of a new code
of ethics presented to the
Board of Directors

35% of funds allocated
to environmental projects and
causes with two nev8-year
partnerships

36% of funds allocated
to Ukraine aid organizations,
and 28% to insertion and
inclusion causes

SET THE WORLD
IN MOTION

3.5.2

354

354

353

351
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OBJECTIFS

DE DEVELOPPEMENT

DURABLE

Steer the lowcarbon trajectory

AFFORDABLE AND
CLEAN ENERGY

L
Cd

~,
” ~

7N

Innovate with low emission
products

|| ey

Develop services to reduce
emissions during use

13 o

Reduce our greenhouse gas
emissions

48

LOWCARBON TRAJECT(

Ambitions 2025

Reduce the scope 1 and 2
greenhouse gas emissions
by 23.77% by 2025
Reduce scop@ greenhouse
gas emissions by 26.02%

perhour of use by 2025

Sell 23% low emission
products

Develop 2 hydrogen
demonstrators

Ecodesign 100% new
products with acarbon
performance

measurementool

Sell 35% of machines
equipped with theeco-stop
or Stop & Start system

Cover 40% of the sites'
energy with green electricity
certificates

Reduce operational
emissions by 10%

Progress on the 2022 objecti

Finalize the scope 1, 2, and 3
carbon footprint in the first half
of the year

4
&
S

Compliance with the release
schedule of new electrical
equipment in the catalog

S

Complete the first operational
demonstrator

s
&

Ecodesign measurement tool
integrated into the R&D process

S

125%

5%

100%

5%

Equip the machines with differen
systems

o
<

Achieve 10%reen energy

100%

coverage
A&

a5

Reduce operational greenhouse ¢

emissions byl%
Ay

S

125%

2022 significant actions

Validation of the group's

climate targets by the Scienc 3.6.1
Based Targets Initiative
7 electric models were
presented at the Bauma 3.6.2
international construction o
exhibition
1 hydrogen demonstrator
3.6.2
completed
Tool selection made and
3.6.2
measurement tests started
25 % of machines equipped 36.3
with ecostop or Stop & Start o
Purchase of green energy
certificates covering 10% 3.6.3
of consumption
Implementation of an energy
- 3.6.5
sobriety program
MANITOU
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Q
QBE\‘;ECTIFS P the 2022 S
DE DEVELOPPEMENT L rogress on the L .
THECIRCULAR ECONO Ambitions 2025 gress on 2022 significant actions §
DU RAB LE objective =
wv
o]
(@]
I ) =
Start the machine dismantling -
Innovate toward new economic  Implement a sustainable Integration of Centrale S
models cirrc’:ular business model ‘ 5% Supélecs / A NDdzA F I 331 z
N TEEALYOSE NB E
P
o
Development of the international Expansion of the ReMAN %
offer and simplification of the tool: spareparts range z
- ) S ’ =
e Sell 7% of the volume for purchasing materials Partnership with engine =
MO MRISTRICTIRE manufacturers for better )
of spare parts from the ‘ 3.3.1 m
circular economy =~ X o support h 3
Improvement of the financial o
management of component 2
buyback transactions §
wSFOK emT Y] =
L in seconehand sales
W ShOK emno ‘ Achievement of the objective ~ 3.3.1
in seconehand sales ~A 100%
Optimize the use of resources v
and extend product life Include 7.5% recycled or low
12 mﬁﬁ carbon steel in products

AN PRORUETIN Integrate 40% recycled or 12% recycled or low carbon 321

m low carbon steel in products Ay 125% steeP in products and
vv 3.3.2.

Identify sustainable solutions
for the 2 main warehouses

Find an alternative for more (Franceand USA) Identification and testing
than 40% of the plastic of sustainable solutions for 3.3.1
in spare parts packaging ." 100% the packaging of spare parts

~>

To monitor performance, data is collected at the local level for each entity, and the overall CSR performance is detheddrmolidated results
of allgroup entities.

Manitou Group is expanding its CSR commitment in its financsigrigg an amendment to the credit agreement put in place in 2022. This amendment
qualifies the financing as a Sustainability Linked Loan (SLL) and commits the company financially. Three CSR ceteida dededhe RCF (Revolving
Credit Facility)ine, relating to the scope 3 low carbon trajectory, employee safety and sustainable purchasing. Annual achievementitergeith in

the group's CSR policy have been set and will give rise to a positive or negative adjustment mechanism on the leargonthppamount drawn
fromthe RCF.

3.4.2. RECOGNIZED CSR PERFORMANCE

The group's performance has been recognized and rewarded by its inclusion in the most important CSR indexes as welvasdlyf teveral prizes,
afew examples of which follow.

Gaiandex 2022: Manitou Group is in"3lace (out of 371) in the general ranking, iff' peace in the ranking of companies witt e
GwSOSYy dz¥ABt ARy E 2 dzi S pade in020), addArBidTedirii theyinkustry ranking, out of 76. For the keyear,
the group answered the Gaia Index questionnaire, a national stock market index.

Le Poinhewspaper with its ranking of the most responsible companies in France 282%:a&7panel of 2,000 companies employin
more than 500 employees and havingeithregistered office in France. Manitou Group ranKsirBthe aeronautics and other
vehiclessector.

e e

Manitou Group will be included in tf@rbednternational Best Employers ranking, ranked 121/800 companies in 2022.

Capitalmagazine: the group won thgest Employer in France award in the 2022 ranking of companies preferred by employees in the industrial machinery
and equipment sector.

-DECEMBRE 2022-

Ecovadis score, an international agency specializing in the documented evaluation of compamegfo@&ice, for which
Manitou Group obtained a score of 67/100 and a gold medal, while the average score for companies in the same sector i g sotdll
The group scored 62/100 in 2021. 2022
Carbon Disclosure Project (CDP): organization that publishes dataemvittmmental impact of companies. It holds the world §| €COvadIs
largest database on the environmental performance of companies. Manitou Group received a grade of “"C" in 2022, whitb re Y,
the "Awareness" level.

SBTi: a partnership between CDP, the United NetBlobal Compact, the World Resources Institute (WRI), and the World Wildlife Fund (WWF). Companies
joining the SBTi commit to defining objectives to reduce their greenhouse gas emissions (on the three scopes ofgiee@tdGse gas balance sheet,
in accordance with the scientific recommendations mentioned at COP 21). Manitou Group obtained validation of its redutsiam Jalg@022.

5Steel with a reduced carbon footprint during its production phase compared to conventional steel

N SET THE WORLD
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3.43. EUTAXONOMKORSUSTAINABRETIVITIES

3.4.3.1. PRESENTATIONTHEEUTAXONOMKFORSUSTAINABRETIVITIES

The EU Sustainable Taxonomy Regulation is a key element of the falls within the scope of Article 8 of the Europé&hrion (EU) Taxonomy

European Commission's action plan on sustainable finance, which aims Regulation and must therefore disclose to what extent its activities

to redirect capital flows towards a more sustainable economy. areassociated with economic activities that are classified as sustainable.

Thetaxonomy is a classificati@ystem for environmentalgustainable ) ) o ) )

economic activities. The Six environmental objectives defined in the EU Taxonomy
Regulatiorare:

As a group subject to the obligation to publish Hfioancial information

in accordance with Article 29a of Directive 2013/34/EU, Manitou Group

Obijectives applicable in 2022 Obijectives pending publication of delegated acts

5

Sustainable use and protection Transition to a circulai
of water and marine resources economy

Climate change mitigation Climate change adaptation

Pollution prevention Restoration of biodiversity
and control and ecosystems

The taxonomy is a fiviep process that can be summarized

R R S S S

Eligibility <. Alignment :

. o ; Do No Respect the
Identify eligible Substantial Significant minimum Calculation of KP
activities contribution Harm (DNSH) safeguards

Activities describec ST
in the delegated ontribute
acts,regardless substantially Ensure that Re_s;quect human
of whether these to at least one the activity does rights, anti
activities meet all of the six not harm any corruption practices

or part of the objectives of the other fair competition
technical criteria andmeet the enwr_onr_nental practices and
defined in these technical criteria objectives taxlaws
delegated acts
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3.4.3.2. THESROUP'ACTIVITIES

MAINACTIVITY

Manitou Group examined all the economic activities eligible for the for the taxonomy are the manufacture lofv carbonintensity machines
taxonomy listed in the Delegated Act on Climate Change in light of its (activity 3.6) and the manufacture of hydrogemwered machines
activities. After an hkidepth examination involving all the relevant (activity 3.2). It should be noted that this second activity is in the

ALITIGISNOdS3IY TVLANINNOYIANT ANV TVID0S 31Vd0dd40D

functions of the company, the two main econonaictivities eligible development phase and did no¢rmerated any net sales in 2022.
Eligible economic activity Description of the activity within NACE code Climate change Climate change
Manitou Group mitigation adaptation
3.2. Manufacture Manufacture of handling, access, Cc28 "H "H
of equipment for the andearthmoving equipment powered
production and use by hydrogen
of hydrogen
3.6. Manufacture of other Manufacture of handling, access, Cc28 "H "H
low carbon technologies andearthmoving equipment making

it possible tasubstantially reduce
greenhouse gas emissions

The description of activity 3.6 in Appendix | to the Delegated Act on o emdn YAttA2y fAy1SR G2 GKS I Ol
Climate Change does not contain a clear definition of the term partially dedicated to the manufacture of electric platforms
"low carbon manufacturingtechnology” and is therefore open to atthe Greater Noida (India) site;

interpretation. In the absence of a definition and in the spirit of the EU
taxonomy, Manitou Group has defined this term in reference to the
manufacture of electrical machinery eligible under the taxonomy for
activity 36 of Appendix | to Article 8 of the Delegated Act.

A OFLAGIH ¢ SELISYRAGAINE o6ecodu  YAfEA
development (R&D) projects devoted to reducing, preventing, or
eliminating greenhouse gas emissions. The main R&D projects
included in these capital and operating expenses are:

In 2022, revenue aligned to activity 3.6 came to 2.9% of total revenue,

orecTOd YAEEAZY® o0  study of the next geeration of zereemission machines;

In addition, the capital expenditure and operating expenses associated 0 electrification of existing product lines;

with this activity are in fact aligned. Heeinclude production activities 0  innovation project on the use of green hydrogen, launched on
and research and development in connection with machinery lsmg two machines.

carbonmanufacturing technologyée part 3.7 of this chapjer

In 2022, eligible and capitalized R&D costs amount to 22% of the total
Capital expenditure (CapEx) and operating expenditure (OpEX) related to RgD costs capitalized by ManitGroup.
economic activitiesaligned with the EU Taxonomy for sustainable
activities in 2022 include: These projects are part of Manitou Group's strategy to focus
) development efforts on carbon neutral machinery as part of its
A capital expenditure related to buildings and industrial equipment  commitment to reach 43%w carborproducts sold by 2030.

partially dedicated to the development of electrical ranges: i
al YAl 2 dzlowdhdbaitd@diory is presented in section ¥ this

0o em®H YAftA2Y F2N (eqUPMebIdINT K | & Shap@iF Thid Haleetehydwdvdsdit in capital expenditure that could be
intended for the manufacture of electric platforms at the aligned with the Green Taxonomy Regulation.

Candé (France) sites;

ELIGIBLENDINDIVIDUAINVESTMENANDOPERATINEBXPENDITURES

In addtion, Manitou Group has identified individually sustainable activities) to becoméow carbonor lead to greenhose gas reductions.
economic activities resulting in capital expenditure (CapEx) and operating These activities are presented in the summary table below.
expenditure (OpEx) allowing certain target activities {glaible

6s see "Methodological Detail$axonomy" in section 3.9.2 for more details on the allocation keys.

N SET THE WORLD
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Eligible economic activity

4.12 Hydrogen storage

6.5 Transport by motorbikes,
passenger cars and light commercial
vehicles

7.3 Installation, maintenance, and
repair of energy efficiency equipmen

7.4 Installation, maintenance and
repair of charging stations for electric
vehicles in buildings (and parking
spaces attached to buildings)

7.5 Installation, maintenance and

repair of instruments and devices for
measuring, regulating and controlling
the energy performance of buildings

7.6 Installation, maintenance,
andrepair of renewable energy
technology

7.7 Acquisition and ownership
of buildings

3.4.3.3.

Description of the activity within
Manitou Group

The assembly and operation of hydroger
storage and release facilities

Group vehicle fleet (all engine types
combined in accordance withe
Delegated Act)

CapEx related to the installation and
maintenance of energy efficiency
equipment (e.g. replacement of lighting
systems with morenergyefficient
systems)

CapEx related to the installation and
maintenance of charging stations for
electric vehicles, particularly on MBF site

CapEx related to the installation,
maintenance and repair of smart electric
meters, such as at the Greater Noida site
in India

Installation of solar panels in subsidiaries
in Italy, South Africa, Spaind Portugal

CapBExandOpExelated to the acquisition
of buildings (legal ownership or economi
ownership as a tenant with right of use),
for example in Germany and India

SUBSTANTISIONTRIBUTION

NACE Climate change

In order to determine whether an economic activity is aligned within the
meaning of the taxonomy, it must substantially contribute to one or
more of the six environmental a@gtives. Some activities contribute

to both climate change mitigation and adaptation objectives. In order
to avoid double counting and since all activities contribute to mitigation,
Manitou Group has chosen to align activities to this objective only.
Inorder to contribute to an environmental objective, an activity must
meet specific technical criteria defined for that activity in the relevant
appendix of the Climate Delegated Act. These criteria and how they were
evaluated are presented below.

All eligitte activities contribute in whole or in part to climate change
mitigation for the following reasons:

A activity 3.2: the activity fulfills the technical criterion by the sole
fact of being a manufacturing activity of hydrogmwered
machines;

A activity 3.6: the criterion is validated when it can be demonstrated
that the manufacturing technologies have substantialdyfele
carbon emission reductions compared to the best performing
alternative technologies/products/solutions on the market.
Todemonstrate this, Manitou Group has implemented life cycle
assessment (LCA) procedures to evaluate the €fssions
of aselection of electric products compared to their internal
combustion equivalent. The analyses conducted by Manitou Group
have been veriéd by an external third party. Talate, all the
evaluations carried out have confirmed that the electrical products
manufactured by Manitou Group have made a substantial
contribution, with the exception of the warehousing machines
produced by LMH;
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Climate change

code mitigation adaptation
NA "H "H
N77 H "H
F43 "H "H
F43 “H "H
F43 H H
F43 “H "H
L68 "H "H

EVALUATIODFALIGNMENWITHTHETAXONOMY

activty 4.12: the operation of hydrogen storage facilities
contributes to climate change mitigation when the stored
hydrogen does not exceed the thresholds defined by the Delegated
Act of the taxonomy. Since Manitou Group only uses hydrogen
from renewable eneng sources, the emissions associated with
its production are very low, and the criterion is therefore met;

activity 6.5: the use of passenger cars or light commercial vehicles
can meet the substantial contribution criterion as long as these
vehicles do noéxceed the emission threshold of 50@&m set

by the delegated regulation. This includes part of the fleet of
electric and hybrid vehicles operated by Manitou Group, which has
approached the vehicle rental company to justify compliance with
this threshdad,;

activity 7.3: a system for collecting the energy classifications of
changed equipment has been set up at the Manitou Group level.
This validates the criterion for all installation costs that
demonstrate the achievement of the highest energy classdiseor
energyefficient installation;

activity 7.4: the activity meets the criterion by the sole fact of being
an activity of installation, maintenance or repair of electric vehicle
charging stations in buildings;

activity 7.5: the activity meets the criten by the mere fact

of involving the installation of a zoned or smart thermostat,

adetection system, a building energy management or lighting
control system, a smart meter for gas, heat, cooling and electricity,
or an integration of facade shading elemgnt

MANITOU
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A activity 7.6: all of the renewable energy installation work fulfills the
criterion for this activity;

A activity 7.7: for buildings acquired or leased during the year,
Manitou Group has carried out an energy performance analysis
inrelation to the top 15%f the regions' stock using figures from
the Observatoire de I'Investissement Durable. For countries not
included in the analysis, a comparable country in terms of average
temperature was considered. Manitou Group's new construction

DONOSIGNIFICANFARMDNSH)

For all business activities where Manitou Group is able to demonstrate
a substatial contribution to climate change mitigation, it further
analyzes the various DNSH criteria. This assessment generally begins
with the relevant sites where economic activities are carried out.

CLIMATE CHANGE ADAPTATION

For all activities contributing tolimate change mitigation, a physical
climate risk assessment is required in accordance with Appendix A of the
Climate Delegated Act.

For each of the sites, a preliminary review of the clinelkated risks,
asmapped in Appendix A of the Climate Delegatet] was conducted.
Nineteen risks were deemed relevant and/or material and were
analyzed in more detail. The level of analysis and the list of selected
hazards will be refined in the coming years to achieve an analysis that
isas close as possible to treguirements of the European Commission,
including hazards that are currently considered to be of little
significance.

Given that the expected lifetime of all relevant activities is greater than
ten years, the climate risk assessment was conducted coingjd®th
an optimistic and a pessimistic scenario relative to the current risk.

The IPCCSSP2.6 and SSP&5 (Shared Sociconomic Pathways)
scenarios were selected because they represent the optimistic outcome
of a temperature increase of about 2°C and the pessimistic outcome
of an increase of about 4.3°C by 2100, respectively.

Aqueduct YWRI), Géorisques, Cotton 2040, Think Hazard, and Google
maps were used and supplemented with climate data available from

H

projects will also bealigned with this substantial contribution
criterion if an energy performance diagnostic is produced that
substantiates a performance 10% below the project's Nearly Zero
Energy Building (NZEB) threshold.

For more information on how the KPIs were determjnadase refer
to the paragraph "Methodological detailaxonomy" in section 3.9.2.

SUSTAINABLE USE AND PROTECTION OF WATER AND MA
RESOURCES

The use of water resources is limited in the context of Manitou Group's
main activities. Raw material transformation is limited and does not
require significant water consumption. Activities thate an impact on
water consumption are painting and machine cleaning. This
consumption is considered low in relation to the scale of the economic
activity of the sites. Manitou Group's extensive analysis shows that the
main production sites are not loeat in areas subject to high levels
of water stress.

ALITIGISNOdERY TVINIWNOYIANT ANV TVID0S ILVHOdH0D

For machinery manufacturing activities 3.2 and 3.6, the production
facilities located in the EU have all undergone an environmental impact
assessment and passed the assessment, including a water impact
assessment. In some cases, specific measures have been put in place to
meet the requirements imposed by the authorities to ensure good water
status and good ecological potential. For facilities outside the EU,
Manitou Group has valid operating permits inadance with local laws

and regulations as well as ISO 14001 certification that the activity has no
significant impact on water. Manitou Group monitors water
consumption at each of its production sites in order to control and limit

it as much as possibl&hese elements make it possible to validate the
DNSH principle.

The other activities are not concerned by this DNSH principle.

Water resource management and monitoring are considered
satisfactory with respect to the requirements of the taxonomy.

IPCC Atlas and Worldbank. Risks are assessed on the basis of a risk score IRANSITIONO A CIRCULAR ECONOMY

defined as the weighted average of the probability of a llba@ecurring

at a site, the level of exposure of the activity at that site, and the
vulnerability of the activity based on the sensitivity of the activity to the
identified hazard at the given location. This first level of risk is weighted
by a score relatig to the adaptation plan that may be specifically
planned for each hazard and each site.

The result of the climate risk assessment is calculated for each identified
hazard and for each scenario and results in a score that indicates the
materiality of eachphysical risk. Following the consultation of the
managers of the eligible sites and their EHS téagnquestionnaire and
AYUiSNDASss Al KIFIad 0SSy RSGSNNAYSR
risks today is limited. The eligible sites have therefimtedeveloped
anyspecific shorterm adaptation plan (apart from a heat wave
adaptationplan).

The management of physical climate risks is considered satisfactory with
respect to the requirements of the taxonomy.

7 Intergovernmental Panel on Clim&hange
8 Environment, Health, and Safety
9 Installations classified for the protection of the environment

UNIVERSAREGISTRATIOROCUMENTR022

For machine manufacturing activities 3.2 and 3.6, the waste
management plans, the development of the reuse channel, and the eco
design methods implemented by Manitou Group make it possible to
meet the DNSH requirement linked to thecalar economy objective.

To learn more about the policy of waste management, development of
the reuse channel and development of et@sign methods within
Manitou Group, please refer to tlahapter "3.7 Creating value through

a circular economydf the CPEF.

Faragily 412 dvdfogen siosape, thesie s laeaigddn Frange ang is
subject to the EAn application” was therefore submitted to the
prefecture for authorization. The waste management plan included in
this authorization made it possible talidate the DNSH principle. In
addition, Manitou Group has ensured that there are channels for
recycling the materials comprising the storage units installed on its site.
These assumptions are incorporated into the financial projections or
official projectdocuments.

For activity 6.5, Transport by motorbikes, passenger cars and light
commercial vehicles, Manitou Group has relied on local regulations. In
Europe, which is the only area with vehicles that meet the technical
criteria, the European directive othe end of life of vehicles
automatically allows the DNSH requirement to be met.

The other activities are not concerned by this DNSH principle.

SET THE WORLD
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POLLUTION PREVENTION AND CONTROL

Manitou Group is attentive to the regulations in force concerning the
risks ofpollution and implements permanent monitoring to reduce and
limit its impact.

Activities 3.2 and 3.6:

the DNSH criteria for the prevention and remediation objective require
that the activity does not lead to the manufacture, marketing, or use of
specific abstances as specified in Appendix C of the Climate Delegated
Act. Manitou Group has implemented a Responsible Purchasing Charter
and a specific supplier and purchasing validation process that takes into
account the REACH regulations. This process infeupydiers of the
applicable regulations regarding the management of hazardous
materials and obtains their commitment to eliminate the use of the most
sensitive substances. The group has also set up a process for monitoring
substances of potential conceraged on its own tests and information
provided by its suppliers. Manitou products take the regulations into
consideration and are exempted from the ROHS diré€tgenonroad
mobile machinery made available for professional use. However, despite
the preautions taken and due to the late publication on December 19,
2022 of the Commission's draft opinion on the interpretation and
implementation of the Climate Delegated Act, Manitou Group was not
able to fully adapt its analysis process to cover all thetaudes
referred to in the answer to question nhumber 178 of this publication
(FAQ 178). Improvements to the substance analysis currently underway
will incorporate the substances covered by FAQ 178 and will eventually
ensure that the criteria are fully met.

Taking these considerations and measures into account meets all the
requirements to comply with these DNSH criteria.

Activity 4.12:

because the storage is less than 5 tons, the activity is not subject
to Directive 2012/18/EU of the European Parliamentairittie Council.

Activity 6.5:

the DNSH pollution prevention and control criteria for activity 6.5
require that motorcycles, passenger cars and light commercial vehicles
comply with specific requirements defined in European regulations.

All vehiclesused comply with the latest applicable stage of the Euro
6 type approval for light vehicle emissions and with the EU requirements
on motor vehicle noise. The emission thresholds for cleandigit
vehicles defined in accordance with Regulation (ECYIIS/200 are met

by all battery electric vehicles but only by a part of {rugybrid
vehicles. Finally, Manitou Group evaluated the external rolling noise
requirements and the rolling resistance coefficient of the tires used on
its vehicles. However, it waunable to obtain detailed information on
the tires used from its rental providers. Manitou Group believes,
however, that its vehicles meeting the technical criteria are aligned as
itis currently implementing a process to ensure that all tires on its
vehicles are of the highest class or the two highest classes under the
European Product Registry for Energy Labeling (EPREL).

10 Restriction of Hazardous Substances Directive.
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Activity 7.3:

the DNSH criteria for the prevention and remediation objective require
that the activity does not lead to threanufacture, marketing, or use of
specific substances as specified in Appendix C of the Climate Delegated
Act. Also, the components and materials of construction meet the
criteria established in Appendix C of this Annex. Manitou Group has
implemented a Re®nsible Purchasing Charter and a specific supplier
and purchasing validation process that takes into account the REACH
regulations. This process informs suppliers of the applicable hazardous
materials management regulations and obtains their commitment to
comply with these rules in a transaction with Manitou Group.

In the case of adding thermal insulation to the existing building
envelope, a property diagnosis is carried out in accordance with national
legislation by a competent specialist trained in atimsletection.
Anyremoval of thermal insulation that contains or is likely to contain
asbestos or the breaking or mechanical drilling, screwing or removal of
insulation boards, tiles and other materials containing asbestos is carried
out by properly traird personnel subject to a health inspection before,
during and after the work in accordance with national legislation.

Taking these considerations and measures into account meets all the
requirements to comply with these DNSH criteria.

PROTECTION AND REBADION OF BIODIVERSITY
ANDECOSYSTEMS

Activities 3.2, 3.6 and 4.12:

Appendix D requires that an environmental impact assessment or
screening be conducted in accordance with Directive 2011/92/EU.
Where required by law, production facilities located in thé Have
undergone an environmental impact assessment resulting in an
authorization to operate.

Manitou Group's production sites are located in planned industrial
areas, and the development of the areas occupied is planned
inagreement with the local authdies, taking into account the
compatibility of the activity with the surrounding ecosystem issues.

In return, Manitou Group ensures compliance with biodiversity
regulations, and follows up on issues identified during the submission of
construction permitsor facilities, particularly for invasive species.

Apart from the anthropization of the land mentioned above, Manitou
Group's activities do not have a significant direct impact on the
surrounding biodiversity. Also, as the sites are located outside of
protected areas and the activities have little impact on the immediate
environment, the risk is not considered to be material with regard to the
protection of biodiversity.

Regular reports on the impact of Manitou Group on biodiversity are
prepared, especiallfpllowing the artificialisation of an additional area.
The reports prepared have received positive conclusions.

Taking these considerations and measures into account meets all the
requirements to comply with these DNSH criteria.

MANITOU
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MINIMUMSAFEGUARDS

The final step in aligning with the taxonomy is compliance with the
minimum safeguards. Minimum safeguards include all procedures
implemented to ensure that economic acte#i are conducted

in accordance with:

A GKS h9/5Qa
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A the United Nations Guiding Principles on Business and Human
Rights (UNGP), including the principles and rights set forth in the
eight core conventions idengd in the International Labour
Organization's Declaration on Fundamental Principles and Rights
at Work;

A the International Human Rights Charter.

In the absence of further guidance from the European Commission,
Manitou Group based its assessment on thedlHReport on Minimum
Safeguards" published by the EU Platform on Sustainable Finance
in October 2022.

The scope of the minimum safeguards covers the following four topics:
A human rights (including labor and consumer rights);

A the fight againstorruption;

A taxation;

A fair competition.

Manitou Group follows a twdimensional assessment approach to
evaluate compliance with the minimum safeguards. On the one hand,
adequate processes have been put in place to prevent negative impacts
(procedural dimesion). On the other hand, results are monitored to
verify whether the processes are effective (result dimension).

Manitou Group understands that the behavior of all employees and

other actors in its value chain plays a central role in compliance with the
minimum safeguards. Manitou Group has been a signatory to the United
Nations Global Compact since 2015 and is committed to integrating the
ten principles of ethical business conduct into its business strategy and
operations. The group, through various dépmnts (Risk and

Compliance, Legal, Human Resources, Finance and CSR), ensures

compliance with legal obligations regarding the minimum safeguards
and the code of conduct (sehapter 4 "Risks and Controls")

A mandatory training system in line with the agenendations of the

AFA (French ArG@orruption Agency) as part of the deployment of the
Sapin Il law has been deployed since 2018. With regard to its supply
chains and business relationships, Manitou Group has a Responsible
Purchasing Charter to ensureathstakeholders do not violate the
group's human values and ethical principles. Therefore, the
requirements of the minimum safeguards are an integral part of the
commercial contracts and the Responsible Purchasing Charter.
The latter aims to promote and rdorce human rights, ethics,
environmental protection and safety practices. Manitou Group expects
each of its suppliers to comply with the group's ethical principles and
to ensure that the charter is respected by all of its employees and
subcontractors. rladdition, its supplier selection and evaluation
processes include antdrruption due diligence.

In addition to these preventive measures, Manitou Group has set up an
external alert system accessible to employees and external stakeholders.
This system miaes it possible to report, to the extent permitted by law,
violations on reportable ethical topics including:

the fight against corruption;
the fight against anttompetitive practices;
conflicts of interest;

the fight against discrimination amérassment in the workplace;

> > > >

violations of the applicable internal control rules of Manitou Group
and in particular violation of the limits of proxy, delegation
of authority (DoA) and/or power of attorney (PoA).

UNIVERSAREGISTRATIOROCUMENTR022
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This system, which provides for confidelitfa and anonymity
(whenauthorized by law), is accessible 7 days a week, 24 hours a day
365 days a year.

V IVID0S 31Vd40dd40D

Alerts are treated confidentially by the Ethics Committee in accordance 3

T Litiithe pizicedure/dovierhidgyitd operaSoyi. (TieiX ardNahaly &d régularly =

and nmay result in disciplinary sanctions and/or updates to internal
procedures.

In 2021, the Executive Committee has decided that December 9th will
be Compliance Day within the group, creating an opportunity to
communicate and raise awareness among employeestadbe results

of the system deployed throughout the Manitou Group.

ALITIGISNOdS3Y TVLNINNOHYIA

HUMAN RIGHTENCLUDING LABOR AND CONSUMER
RIGHTY

Manitou Group scrupulously respects the fundamental human rights
setout in the following treaties:
A The United Nations Charter of HunRights;

A ILO Fundamental Conventions No. 29 (forced labor), No. 105
(abolition of forced labor), No. 138 (minimum age) and No. 182
(worst forms of child labor);

principles 1, 2, 4 and 5 of the UN Global Compact;

>

principle 5 of the OECD Guidelines for Mational Enterprises,
and in particular those relating to work, in all geographical areas in
which its employees operate. Manitou group has the same
requirements of its stakeholders.

The processes implemented within Manitou Group ensure that prompt
corrective action is taken in the event of serious human rights violations
and, if necessary, compensation is provided to those affected.
Theeffectiveness of these processes is regularly monitored through
internal reviews. Anyone who believes their human riglatgehbeen
violated by the activities of Manitou Group or any actor in its value chain
can contact Manitou Group through its whistleblower system.

During fiscal year 2022, there were no significant human rights
convictions against Manitou Group.

HGHT AGAINSCORRUPTION

Manitou Group focuses particular attention on compliance with
prevailing legislation and the actions to be taken to conform and to
adapt its activities to new regulations and national and international
rules. Thus, Manitou Group has worked adapt its practices and
procedures to comply with the French Law on Transparency, the Fight
against Corruption and the Modernization of Economic Life (Article 17
of Law 20161601, theseDl f t SR a{ F LAY wH [} €0
In addition to itdnternal Audit Department, Manitou Group has set up
a Risk and Compliance Department.

A working group, under the responsibility of the Compliance Director,
has been set up to implement the law in accordance with the AFA
recommendations published on Janu&y, 2021. The system was
audited in December 2022. In addition, the group's South African
subsidiary obtained ISO 37001 certification in 2021, which will be
renewed in 2022. The Belgian and Italian subsidiaries have joined the
ISO37001 certification pragm in 2022.

During fiscal year 2022, there were no significant corruption convictions
against Manitou Group.
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TAXATION

In line with Manitou Group's ethical values, tax governance and
compliance are important elements of oversight, and the group is
committed to complying with all relevant tax laws and regulations.
Manitou Group undertakes to manage its tax policy in a responsible and
transparent fashion. It ensures that Manitou BF and its subsidiaries
comply with all of the tax rules and laws that applylliofahe countries
where the group operates. This means that all of the tax declarations
required by the law or regulations are submitted by the legal deadlines
and that all of the taxes and deductions are paid as a result. With regard
to crosshorder transactions, Manitou Group complies with OECD rules
and ensures that the transfer price policies implemented within the
INRdzL) NB&ALISOG GKS ablNyua tSy3aidke
does not put in place aggressive tax strategies that are out cif teith
operational reality or artificial tax arrangements. The group has no
establishments in countries that are considered tax havens. The risk
based tax governance framework is managed by a team of qualified and
dedicated tax experts who work closelythwiManitou Group's
Management.

During fiscal year 2022, Manitou Group was not convicted by a court of
a major violation of tax laws.

3.4.3.4.

KPIs include the revenue KPI, CapEx KPI, antd KipEer 202. KPlare
published in relation to economic activities that are eligible for the
taxonomy and economic activities that are not eligible for the taxonomy
[Art. 10(2) of Article 8 of the Delegated Act].

Share ol
Share ol A
o activities Share ol
activities L S
. eligible but activities not
aligned - L
Total . not aligned eligible for
with the A
with the taxonomy
R taxonomy 0
in millions (%) taxonomy (%)
of euros (%)
Net Sales 2,362 2.9% 0.4% 96.8%
CapEx 111 15.4% 10.4% 74.2%
OpEx 51 2.1% 16.8% 81.1%

Theportion of aligned business activities related to the manufacture of
electrical machines in Manitou Group's sales as of December 31, 2022
amounts to 2.9%. The portion of eligible and -atigned economic
activities is 0.4% of revenues. These activitiesesgmt all the
warehousing machines produced by LMH. Although these machines are
fully electric, the substantial reduction of their Z&@issions could not

be demonstrated because the machines are already the most efficient
on the market in terms of G@missions.

This KPI was determined based solely on the group's manufacturing
activities within the Product Division. It does not include trading revenue
60 LJzZNDOKF &8 F2NJ NBalktSo 2y
(1.03%of the group's revenue), whictioes not meet the criterion of

"manufacturing” set out in Article 3.6 of Appendix | to the Climate
Delegated Act. Taking into account only the revenue of the Product
Division as the denominator, the aligned revenue would amount to 3.4%.

The share of aligkinvestment expenditure is 15.4%, and the share

of aligned operational expenditure is 2.1%ee CapEx/OpEx sections

of the tables below and "Contextual information of aligned KPIs"
section3.4.3.5.

11 See "Methodological DetagsSraxonomy" in section 3.9.2
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FAIR COMPETITION

Manitou Group conducts its business in a manner that complies with all
applicable competition laws and rdgtions, taking into account the
competition laws of all jurisdictions in which its activities may have anti
competitive effects. With the Guideline for Fair Competition and Ethical
Business Conduct, the group pursues the goal of achieving and
maintainingvigorous competition in a free market environment for the
entire Manitou Group by establishing a corresponding corporate culture.
The group's guideline supports its employees in the prevention,
detection and remedy of possible competition violations. aning
module dedicated to the prevention of agthmpetitive practices has
been deployed since 2022.

LJNJ\n%/()}\_LJfS_d) CdzNII KSNXY2NEZ al _
For more Information on the management of risks related to-anti

competitive practices, please referdection 4.4 "Risk Factors."

In fiscal year 2022, Méou Group was not convicted by a court of any
significant violation of competition laws.

GROUREYERFORMANMBDICATORKPS')

In 2021, the revenue KPI, CapEx KPI, and OpkereRiroken down
asfollows:

Share ol Share ol

activities activities not

Total eligible for  eligible for

taxonomy  taxonomy

in millions of euros (%) (%)
Net Sales 1,875 3.4% 96.6%
CapEx 81 22.3% 77.7%
OpEXx 27 1.5% 98.5%

The KPIs argresented below in the format required by Appendix Il of
the Delegated Act relating to information to be provided. The taxonomy
alignment assessment is being conducted for the first time in FY 2022.
As a result, no comparative alignment figures will begreed this year.
Manitou Group has no activities related to natural gas and nuclear
energy (activities 4.26.31). Thus, the dedicated models introduced by
the complementary delegated act with regard to activities in certain
energy sectors will not be use

YI OKAYSNEZ 2NJ eunndo
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Net sales Substantial contribution criteria

Portion of revenue associated
with taxonomy-aligned economic
activities 8 Information for 2022

Economic activities

A. TAXONOMY ELIGIBLE]
ACTIVITIES

A.1. Environmentally
sustainable activities
(Taxonormgligned)

3.6.Manufacture of other low|
carbon technologies

A.2 Taxonomgligible but
environmentally sustainable
activities(not Taxonorayigned
activities)

3.6.Manufacture of other low|
carbon technologies

C28 | 8,537| 0.4%

Net sale®f taxonomseligible

activities(A.1 + A.Zp) 76,460 3.2%

B. TAXONOMYON
ELIGIBLE ACTIVITIES

Net sale®f taxonomyon
eligible activities (B)

2,285,16 96.8%

Total (A + B) 2,361,67 100